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Date: 26" July, 2022

Dcar Uznain,

Subject : Offer letter of employment as Business Development Execulive.

ased to offer you the position
(Rupees Four Lakh
had with us.

ew with us, we arc ple

any (CTC) will be Rs. 420,000

With reference to your application and subsequent intervi
1 per the discussion you

of Business Development Executive. Your cost to comp
Twenty Thousand Only) Per Annum and other terms of service shall be ¢

The compensation details are as follows -
Components Per Annum Per Month
Basic Salary . 210,000 17,500
HRA ) 105,000 8,750
Special Allowances ) 65,?04 5,492
Employer's Contribution to EPF 21,600 - 1,800
Statutory Bonus ) 17,496 1,458
Total CTC Per Annum ) 420,000 35,000
-Aug-2022 at the office located at

ble but not later than 01

stand withdrawn, unless a new date is

We would expect you to join as early as possi
Srinagar, Jammu and kashmir beyond which the offer would

mutually agreed upon, and confirmed in writing.
uthenticity of the information, preliminary

mitted by you about your education, experience etc. This offer letter

de) can be withdrawn/terminated at any point in time (without any legal
mation provided by you is/are found to be untrue/false.

You are being offered the above position on the basis of a

documents (if any) provided/sub
(including the appointment, if ma

liability on the Company), if the infor
tion in India or overseas where the company

¢ transferable, with reasonable notice, {0 any loca
company whether now existing or yet to be

bsidiary, associate or group

Your services ar
of the company in force at that time.

conducts its businesses, or to any si
formed. Such transfer / deputation wi
yment, should you desire to leave the services of the Company, you will have to

th? notice or salary in lieu thereof. Similarly, the Company shall be entitled to
y time by giving you one month’ notice or salary in licu thereof. However
the Company may terminate your employment with immediate effect by a notice in writing (without paymen;
of salary) in the event of your misconduct, negligence, fraud, breach of terms of employment or Company

policy, criminal conviction and prolonged unauthorized absence.

1l be according to the rules

During the term of your emplo
give to the Company one mon
terminate your employment at an

woigo, 8P 7 a®

Tl A958, 8lock A, Sector- 136, -
~ § into@e™

rame aam mans Farnni
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You agree, acknowledge, and zuthorize the Company to carry out necessary verification, background check on
you (which may be carried out by 2 third party) from your ‘astitution, college, previous employer etc. Should
the Company receive any negative feedback during such verification, background check, the Company shall
be well within its right to withdraw/terminate this offer letter (including your appointment, if made) without
any legal lizbility on the Company.

We are confident you will find this new opportunity both challenging and rewarding. We are excited to have
you on board and wish you a great carest ahead!

Sincerely.

AL_9

HR Department

I have been explained the terms and conditions of my employment and [ have understood the same and accept
them entirely. 1 shall join service on o before 01-Aug-2022.

Accepted

£5 = L
.—1"...‘1 By a, facna -t T
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/ Annexure - Pre-Joining Documentation
/’ Before your date of joining, kindly upload the below mentioned documents in the link given below -
1. Offer letter acceptance®
2. Copies of Educationzl Certificates — Class 10™ & Class 12 and Other Certificates (ifany)
3. Copy of Graduation Certificate
4, Aadhar Card
5. PAN Card
6. Form 11 & Forin 2
7., Bank Account Details
) 8. Clearance from the previous employer
9, Passport size Photograph (in Jpezg)
I 10. Last Payslip reccived from the previous employer
11. Address Proof
! 12. Reference shoct form
13. Adherence to Anti-Corruption Palicy
1 ’
The URL for the link is: mmwmhgmﬂmuammmm
a
You would also need to upload a scanned copy of this leater with your accepfance.
t
Please foel free 10 reach out incase of any doubis o7 QUCTHCS.
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Date: 26" July, 2022
Dear Uzma,

Subject : Offer letter of employment as Business Development Executive.

With reference to your application and subsequent interview with us, we are pleased to offer you the position
will be Rs. 420,000 (Rupees Four Lakh

o‘f Business Development Executive. Your cost to company (CTC) ] :
Twenty Thousand Only) Per Annum and other terms of service shall be as per the discussion you had with us.

The compensation details are as follows -

Components Per Annum Per Month
Basic Salary 210,000 17,500
HRA 105,000 8,750
Special Allowances 65,904 5,492
Employer's Contribution to EPF 21,600 1,800
Statutory Bonus 17,496 1,458
Total CTC Per Annum 420,000 35,000

We would expect you to join as carly as possible but not later than 01-Aug-2022 at the office located at
Srinagar, Jammu and kashmir beyond which the offer would stand withdrawn, unless a new date is
mutually agreed upon, and confirmed in writing.

rmation, preliminary
te. This offer letter
any legal

You are being offered the above position on the basis of authenticity of the info
documents (if any) provided/submitted by you about your education, experience ¢
(including the appointment, if madc) can be withdrawn/terminated at any point in time (without
liability on the Company), if the information provided by you is/arc found to be untrue/false.

with reasonable notice, to any location in India or overseas where the company

Your services are transferable,
associate or group company whether now existing or yet to be

conducts its businesses, or to any subsidiary,
formed. Such transfer / deputation will be 2ccording 1o the rules of the company in force at that time.

During the term of your employment, should you desire to’leave the services of the Company, you will have to
give to the Company one month’ notice or salary in lieu thereof. Similarly, the Company shall be entitled to
terminate your employment at any time by giving you one month’ notice or salary in licu thercof. However,
the Company may terminate your employment with immediate effect by a notice in writing (without payment
of salary) in the event of your misconduct, negligence, fraud, breach of terms of employment or Company

policy, criminal conviction and prolonged unautherized absence.

,,,,,,

ATEE Sioca 2 Sector WG MRS
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You agree, acknowledge, and authorize the Company to carry out necessary verification, background check on
you (which may be carried out by a third party) from your institution, college, previous employer etc. Should
the Company receive any negative feedback during such verification, he Compan shl
be well within its right to withdraw/terminate this offer letter (including
any legal liability on the Company. 'A

background check, t

your appointment, if made) without

We are confident you will find this new opportunity both challenging and rewarding. We are excited to have

you on board and wish you a great career ahead!

Sincerely,

ALY

— -
HR Department

I have been explained the terms and conditions of my employment and I have understood the same and accept

them entirely. I shall join service on or before 01-Aug-2022.

Accepted

e
s - B s
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Annevure - Pre-Jeining Documentation

Before your dute of joining, kindly uphoad the below mentioned documents in the link given below -

1. Offor letier aooeptance™
2. Copics of Educationa] Certificates — Class 16" & Glass 12" and Other Certificates (if any)
3. Copy of Graduastion Certificate
4, Audhar Card
5, PAN Card
6. Form 11 & Form 2
7. Bank Acoount Details
$. Clearance ffrom the previows employer
9. Passpon size Photograph (w0 jpog)

10. Last Payslip reccived from the previous exmployer

10, Addreus Proof

12, Reforence yhoct fonm

13. Adherence to Anti-Conupion Polacy

The URL for the link is: Wmm.mmﬂmmmmnmmm:

You would also nead to uplond a scannad copy of by lletiien wioly yous acseptance.

Please foel froe to reach out inause of sy doslits of guevies.
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Date: 26" July, 2022

Dear Sameer,

Subject : Offer letter of employment as Business Development Executive.

With reference to your application and subsequent interview with us, we are pleased to offer you the position
of Business Development Exceutive. Your cost to company (CTC) will be Rs. 420,000 (Rupees Four Lakh
Twenty Thousand Only) Per Annum and other terms of service shall be as per the discussion you had with us.
The compensation details are as follows -

Components Per Annum Per Month
Basic Salary 210,000 17,500
HRA 105,000 8,750
Special Allowances 65,904 5,492
Employer's Contribution to EPF 21,600 1,800
Statutory Bonus 17,496 1,458
Total CTC Per Annum 420,000 35,000

We would expect you to join as early as possible but not later than 01-Aug-2022 at the office located at
Srinagar, Jammu and kashmir beyond which the offer would stand withdrawn, unless a new date is

mutually agreed upon, and confirmed in writing.

You are being offered the above position on the basis of authenticity of the information, preliminary
documents (if any) provided/submitted by you about your education, experience etc. This offer letter
(including the appointment, if made) can be withdrawn/terminated at any point in time (without any legal
liability on the Company), if the information provided by you is/are found to be untrue/false.

Your services are transferable, with reasonable notice, to any location in India or overseas where the company
conducts its businesses, or to any subsidiary, associate or group company whether now existing or yet to be
formed. Such transfer / deputation will be according to the rules of the company in force at that time.

During the term of your employment, should you desire to leave the services of the Company, you will have to
give to the Company one month’ notice or salary in lieu thereof. Similarly, the Company shall be entitled to
terminate your employment at any time by giving you one month’ notice or salary in licu thereof. However,
the Company may terminate your employment with immediate effect by a notice in writing (without payment
of salary) in the event of your misconduct, negligence, fraud, breach of terms of employment or Company

policy, criminal conviction and prolonged unauthorized absence.

2552 oy & Sestor-1B MDA
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You aeree .
you (\:hicilacknowledge_, and authorize the Company to carry out nccessary verification,
may be carried out by a third party) from your institution,

college, previous

background check on
employer etc. Should

t;xe (;‘Olmp'tm).r rt.:cei\./c any negative feedback during such verification, background check, the Company shall
e well within its right to withdraw/terminate this offer letter (including your appointment, if made) without

any legal liability on the Company.

We are confident you will find this new opportunity both challenging and rewarding. We are €xc

you on board and wish you a great career ahead!

Sincerely,

ALY

—

HR Department

ited to have

I have been explained the terms and conditions of my employment and I have understood the same and accept

them entirely. I shall join service on or before 01-Aug-2022.

Accepted

el ADSE, Block A, Sector-135, NOWAS u.»
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Annexure - Pre-Joining Documentation

Before your date of joining, kindly upload the below mentioned documents in the link given below -

1. Offer letter acceptance®

2. Copies of Educational Certificates — Class 10" & Class 12" and Other Certificates (if any)
3. Copy of Graduation Certificate

4. Aadhar Card

. PAN Card

. Form 11 & Form 2

. Bank Account Details

_ Clearance from the previous employer

. Passport size Photograph (in .jpeg)

10. Last Payslip received from the previous employer
11. Address Proof

12. Reference sheet form

13. Adherence to Anti-Corruption Policy

The URL for the link is: https://careers.extramarksgcom/ingex/ﬁlldetail/reﬂd/N jY2NTcyNze=

You would also need to upload a scanned copy of this letter with your acceptance.

N WD

O o0 N

Please feel free to reach out incase of any doubts or queries.

Tl AQ5 " 136, Noido, Y-
ses-e — B, Block A, Sector-136. 1t AL

immm amm mmay Eamnnil I
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Date: 26" July, 2022
Dear Muteeb,

Subject : Offer letter of employment as Business Development Executive.

rview with us, we are pleased to offer you the position
i1l be Rs. 500,004 (Rupees Five Lakh
he discussion you had with us. The

With reference to your application and subsequent inte
of Business Development Executive. Your cost to company (CTC) w
Four Only) Per Annum and other terms of service shall be as per t
compensation details are as follows -

Components Per Annum Per Month
Basic Salary 250,008 20,834
HRA 125,004 10,417
Special Allowances 82,572 6,881
Employer's Contribution to EPF 21,600 1,300
Statutory Bonus ) 26,820 1,735
Total CTC Per Annum 500,004 41,667

as possible but not later than 01-Aug-2022 at the office located at

We would expect you to join as early
ffer would stand withdrawn, unless a new date is

Srinagar, Jammu and kashmir beyond which the o
mutually agreed upon, and confirmed in writing.

You are being offered the above position on the basis of authenticity of the information, preliminary
documents (if any) provided/submitted by you about your education, experience etc. This offer letter

cluding the appointment, if made) can be withdrawn/terminated at any point in time (without any legal

(in
ation provided by you is/are found to be untrue/false.

liability on the Company), if the inform
Your services are transferable, with reasonable notice, to any location in India or overseas where the company
conducts its businesses, or to any subsidiary, associate or group company whether now existing or yet to be
formed. Such transfer / deputation will be according to the rules of the company in force at that time.

During the term of your employment, should you desire to leave the services of the Company, you will have to
give to the Company one month’ notice or salary in lieu thereof. Similarly, the Company shall be entitled to
terminate your employment at any time by giving you one month’ notice or salary in lieu thereof. However,
the Company may terminate your employment with immediate effect by a notice in writing (without paymen;
of salary) in the event of your misconduct, negligence, fraud, breach of terms of employment or Com

policy, criminal conviction and prolonged unauthorized absence. P

@ Scanned with OKEN Scanner



You agree, acknowledge, and authorize the Company to carry out necessary verification, background check on
you (which may be carried out by a third party) from your institution, college, previous employer etc. Should
the Company receive any negative feedback during such verification, background check, the Company shall
be well within its right to withdraw/terminate this offer letter (including your appointment, if made) without
any legal liability on the Company.

We are confident you will find this new opportunity both challenging and rewarding. We aré excited to have

you on board and wish you a great career ahead!

Sincerely,

AL_S

HR Departm;ant
I have been explained the terms and conditions of my employment and T have understood the same and accept
them entirely. I shall join service on or before 01-Aug-2022.

Accepted

\\'\d“" i F
A I
H\30™ -
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Annexure - Pre-Joining Documentation

Before your date of joining, kindly upload the below mentioned documents in the link given below -

Nel

The URL for the link is: httns://careers.extramarks.com/index/ﬁlldet

©NO WL AW

Offer letter acceptance™

Copies of Educational Certificates — Class 10" & Class 12" and Other Certificates (if any)
Copy of Graduation Certificate

Aadhar Card .

PAN Card

Form 11 & Form 2

Bank Account Details

Clearance from the previous employer

. Passport size Photograph (in .jpeg)
10.
11.
12.
13.

Last Payslip received from the previous employer
Address Proof

Reference sheet form

Adherence to Anti-Corruption Policy

2il/refld/MTkzODM 1IMTg=

You would also need to upload a scanned copy of this letter with your acceptance.

Please feel free to reach out incase of any doubts or queries.
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Date: 26" July, 2022

Dear Mehran,

pment Executive.

Subject : Offer letter of employment as Business Develo
to offer you the position

000 (Rupees Four Lakh
d with us.

are pleased
Rs. 420,
the discussion you ha

with us, we
(CTC) will be
I be as per

nd subsequent interview
ur cost to company
her terms of service shal

With reference to your application a
of Business Development Executive. YO
Twenty Thousand Only) Per Annum and ot

The compensation details are as follows -

Components : Per Annum _____PELM
Basic Salary © 210,000 17,500
HRA 105,000 8,750
Special Allowances 7 65,904 5,492
I:Zmployer’s Contribution to EPF 21,600 | 1,800
Statutory Bonus 17,496 7 1,458
Total CTC Per Annum 420,000 " 35,000

early as possible but not later than 01-Aug-2022 at the office located at

unless a new date is

We would expect you to join as
d withdrawn,

nd kashmir
and confirmed in writing.

Srinagar, Jammu a beyond which the offer would stan

mutually agreed upon,

ffered the above position on the basis of authenticity of the information, preliminary
experience etc. This offer letter

mitted by you about your education,
de) can be withdrawn/terminated at any point in time (without any legal
provided by you is/are found to be untrue/false.

You are being o
documents (if any) provided/sub

(including the appointment, if ma
liability on the Company), if the information
Your services are transferable, with reasonable notice, to any location in India or overseas where th
conducts its businesses, or to any sgbsxdiary, as§ociatc or group company whether now existing or yet to be
formed. Such transfer / deputation will be according to the.rules of the company in force at that time
During the term of your employment, should you desire to leave the services of the Company 'you will have to
give to the Company one month’ notice or salary in lieu thereof. Similarly, the Company shall be entitled to
terminate your employment at any time by giving you one month’ notice or salary in lieu thereof. How
the Company may terminate your employment with immediate effect by a notice in writing (witho. t B
of salary) in the event of your misconduct, negligence, fraud, breach of terms of emplo;ment 0;1 CPaYment
ompany

policy, criminal conviction and prolonged unauthorized absence.

e company

- A058, Block 4, §ector-136, NOT: upe -
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and authorize the Compan

You agree, acknowledge,

you (which may be carried out by a third party) from your
the Company receive any neg ative feedback during such v
be well within its right to wit
any legal liability on the Company.

y to carry out necessary verifi
mstxtutlon,

erification, b
hdraw/termmale this offer letter (mcludmg your ap.

. i have
his new opportunity both challenging and rewarding. We are excited to b

We are confident you will find t
t career ahead!

you on board and wish you a grea

Sincerely,

e T — ;
HR Department
ms and conditions of my employment and I have understood the same and accept

I have been explamed the te
ce on or before 01-Aug-2022.

them entirely. I shall join servi

-
Accepted
N ‘d\o -
.. (0 S
208 % B
u.p - 207 oo™
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9513_ Block A, Sector-138, HO Helo Al "
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Annexure - Pre-Joining Documentation

Before your date of joining, kindly upload the below mentioned documents in the link given below -
Offer letter acceptance*

1.
2. Copies of Educational Certificates — Class 10" & Class 12" and Other Certificates (if any)
3. Copy of Graduation Certificate
4. Aadhar Card
5. PAN Card
6. Form 11 & Form 2
7. Bank Account Details
8. Clearance from the previous employer
9. Passport size Photograph (in .jpeg)
10. Last Payslip received from the previous employer
11. Address Proof
12. Reference sheet form
13. Adherence to Anti-Corruption Policy

The URL for the link is: hins://careers.extramarks.com/index/ﬁlldetail/reﬂd/MDOxNzE4NTU=

You would also need to upload a scanned copy of this letter with your acceptance.

Please feel free to reach out incase of any doubts or queries.
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Date: 26" Tuly, 2022

Dear Azhar,

Subject : Offer letter of employment as Business Development Exccutive.

ased to offer you the position
ipees Four Lakh

u had with us.

we are ple
will be Rs. 420,000 (R

er the discussion YO

uent interview with us,

t to company (CTO)
s of service shall be as p

With reference to your application and subseq
of Business Development Executive. Your cos
Twenty Thousand Only) Per Annum and other term
The compensation details are as follows -

Components Per Annum Per Month
Basic Salary 210,000 17,500
HRA 105000 8750
Special Allowances ’ 65,904 5,492
Employer's Contribution to EPF ’ 21,600 1,800
Statutory Bonus 7 17,496 1,458
Total CTC Per Annum 220000 35000

-Aug-2022 at the office located at

sible but not later than 01
unless a new date is

We would expect you to join as early as pos
uld stand withdrawn,

Srinagar, Jammu and kashmir beyond which the offer wo
mutually agreed upon, and confirmed in writing.
on the basis of authenticity of the information, preliminary

ded/submitted by you about your education, experience eftc. This offer letter

f made) can be withdrawn/terminated at any point in time (without any legal
by you is/are found to be untrue/false.

You are being offered the above position

documents (if any) provi
(including the appointment, i
liability on the Company), if the information provided
transferable, with reasonable notice, to any location in India or overseas where the company
es, or to any subsidiary, associate or group company whether now existing or yet to be
/ deputation will be according to the rules of the company in force at that time.

Your services are
conducts its business
formed. Such transfer
During the term of your employment, should you desire to leave the services of the Company, you will have to
give to the Company one month’ notice or salary in lieu thereof. Similarly, the Company shall be entitled to
erminate your employment at any time by giving you one month’ notice or salary in lieu thereof. However
the Company may terminate your employment with immediate effect by a notice in writing (without paymen;
of salary) in the event of ligence, fraud, breach of terms of employment or Company

your misconduct, neg
y, criminal conviction and prolonged unauthorized absence.

polic

«

Jh - A95g, Block A, Sector-136. oo Y
~ it infod
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Date: 26™ July, 2022

Dear Azhar,

Subject : Offer letter of employment as Business Development Executive.

With reference to your application and subsequent interview with us, we are pleased to offer you the position
of Business Development Executive. Your cost to company (CTC) will be Rs. 420,000- (Rupees Four‘ Lakh
Twenty Thousand Only) Per Annum and other terms of service shall be as per the discussion you had with us.

The compensation details are as follows -

Components i Per Anr;um ~ Per Month
Basic Salary ) 210,000 17,500
HRA ] ’ 105,000 8,750
Special Allowances ’ 65,904 5,492
Employer's Contribution to EPF___ 21,600 1,800
Statutory Bonus 17,496 1,458
Total CTC Per Annum 420,000 35,000

ly as possible but not later than 01-Aug-2022 at the office located at

We would expect you to join as ear
Srinagar, Jammu and kashmir beyond which the offer would stand withdrawn, unless a new date 1s

mutually agreed upon, and confirmed in writing.

You are being offered the above position on the basis of authenticity of the information, preliminary
documents (if any) provided/submitted by you about your education, experience etc. This offer letter
(including the appointment, if made) can be withdrawn/terminated at any point in time (without any legal
liability on the Company), if the information provided by you is/are found to be untrue/false.

Your services are transferable, with reasonable notice, to any location in India or overseas where the company
conducts its businesses, or to any subsidiary, associate or group company whether now existing or yet to be
formed. Such transfer / deputation will be according to the rules of the company in force at that time.

During the term of your employment, should you desire to leave the services of the Company, you will have to
give to the Company one month’ notice or salary in lieu thereof. Similarly, the Company shall be entitled to
terminate your employment at any time by giving you one month’ notice or salary in lieu thereof. However
the Company may terminate your employment with immediate effect by a notice in writing (without pa men;
of salary) in the event of your misconduct, negligence, fraud, breach of terms of employment o Cp ,

policy, criminal conviction and prolonged unauthorized absence. ’ B
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Y:: (Tig]r]cc acknoxvlcdgg, and authorize the Company to carry out necessary verificat ' E
you (which may be carried out by a third party) from your snstitution, college, previous employer etc. Shou

the Company receive any negative feedback during such verification, background check, the Company shall
be well within its right to withdraw/terminate this offer letter (including your appointment, if made) without

any legal liability on the Company.

cation, background check on

We are confident you will find this new opportunity both challenging and rewarding. We are excited to have

you on board and wish you a great career ahead!

Sincerely.

ALY

,———‘:‘_
HR Department
I have been explained the terms and conditions of my employment and I have understood the same and accept
them entirely. I shall join service on or before 01-Aug-2022.

A

Ac
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Annexure - Pre-Joining Documentation

gefore your date of joining, kindly upload the below mentioned documents in the link given below -

_ Offer letter acceptance™
Copies of Educational Certificates — Class 10" & Class 12" and Other Certificates (if any)

Copy of Graduation Certificate

Aadhar Card

PAN Card

Form 11 & Form 2

Bank Account Details

Clearance from the previous employer

. Passport size Photograph (in jpeg) )
Last Payslip received from the previous employer

11. Address Proof

12. Reference sheet form
Adherence to Anti-Corruption Policy

The URL for the link is: https;//careers.extramarlgs.com/index/ﬁlldetail/reﬂd/MDg3NzE3Njc=

your acceptance.

0PN R L —

You would also need to upload a scanned copy of this letter with

Please feel free to reach out incase of any doubts or queries.

. \
N , P X
e, ADSB, Block A, Sector-136, rioida, Y nots®
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Date: 26" July, 2022

Dear Moomin Bilal,

Subject : Offer letter of employment as Business Development Exccutive.

with us, we are pleased to offer you the position
(CTC) will be Rs. 500,004 (Rupees Five Lakh
per the discussion you had with us. The

With reference to your application and subsequent interview
of Business Development Executive. Your cost to company
Four Only) Per Annum and other terms of service shall be as
compensation details are as follows -

Components Per Annum Per Month
Basic Salary 250,008 20,834
HRA | 125,004 10,417 ]
Specialkllowances 82,572 6,8&
Employer's Contribution to EPF ’ 21,600 1,800
Statutory Bonus 7 20,820 1,735
Total CTC Per Annum 500,004 41,667

early as possible but not later than 01-Aug-2022 at the office located at

We would expect you to join as
beyond which the offer would stand withdrawn, unless a new date is

Srinagar, Jammu and kashmir
mutually agreed upon, and confirmed in writing.

¢ basis of authenticity of the information, preliminary
documents (if any) provided/submitted by you about your education, experience etc. This offer letter
(including the appointment, if made) can be withdrawn/terminated at any point in time (without any legal
liability on the Company), if the information provided by you is/are found to be untrue/false.

You are being offered the above position on th

transferable, with reasonable notice, to any Jocation in India or overseas where the company
bsidiary, associate or group company whether now existing or yet to be

11 be according to the rules of the company in force at that time.

Your services are
conducts its businesses, or to any su
formed. Such transfer / deputation wi
During the term of your employment, should you desire to leave the services of the Company, you will have to
give to the Company oné month’ notice or salary in lieu thereof. Similarly, the Company shall be entitled to
terminate your employment at any time by giving you one month’ notice or salary in lieu thereof. However
the Company may terminate your employment with immediate effect by a notice in writing (without paymen;
of salary) in the event of your misconduct, negligence, fraud, breach of terms of employment or Company

policy, criminal conviction and prolonged unauthorized absence.

Rz, 958 Block A Sector-136, HO8a Y7 enat
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You agr ee, acknowledge, and authorize the Company to carry out necessary verification, background check on
you (which may be carried out by a third party) from your institution, college, previous employer etc. Should
the Company receive any negative feedback during such verification, background check, the Company shall
be well within its right to withdraw/terminate this offer letter (including your appointment, if made) without

any legal liability on the Company.
We are confident you will find this new opportunity both challenging and rewarding. We are excited to have
you on board and wish you a great career ahead!

Sincerely,

AL_S |

‘_——-’
HR Department

I have been explained the terms and conditions of my employment and I have understood the same and accept

them entirely. I shall join service on or before 01-Aug-2022.
.
Accepted
AG
o ? e
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Annexure - Pre-Joining Documentation

Before your date of joining, kindly upload the below mentioned documents in the link given below -

. Offer letter acceptance*

. Copies of Educational Certificates — Class 10" & Class 12" and Other Certificates (if any)
. Copy of Graduation Certificate

Aadhar Card

. PAN Card

. Form 11 & Form 2

. Bank Account Details

. Clearance from the previous employer

. Passport size Photograph (in .jpeg)

10. Last Payslip received from the previous employer
11. Address Proof

12. Reference sheet form

13. Adherence to Anti-Corruption Policy

O 0 - WA=

The URL for the link is: https://careers.extramarks.com/index/ filldetail/refld/MTUwODIwMTg=

You would also need to upload a scanned copy of this letter with your acceptance.

Please feel free to reach out incase of any doubts or queries.

\oz)\"’ e
o i1
" o ¥ s
P 203 o T
A %ector-138, Hiolda. Y- mo(,;s
e it info @Y

e . A9SB, Blocy

G Scanned with OKEN Scanner



Date: 26" July, 2022

Dear Sajid,

Subject : Offer letter of employment as Business Development Executive.

are pleased to offer you the position
Rs. 420,000 (Rupees Four Lakh
the discussion you had with us.

With reference to your application and subsequent interview with us, we
of Business Development Executive. Your cost to company (CTC) will be
Twenty Thousand Only) Per Annum and other terms of service shall be as per
The compensation details are as follows -

Components I;er Annum Per Month
Basic Salary B * 210,000 17,500
HRA B T 105,000 8,750
Special Allowances : 6j5,904 5,492
Employer's Contribution to EPF 21,600 1,300
Statutory Bonus 17,496 1,458
Total CTC Per Annum 420,000 35,000

than 01-Aug-2022 at the office located at

We would expect you to join as early as possible but not later
Id stand withdrawn, unless a new date is

Srinagar, Jammu and kashmir beyond which the offer wou
mutually agreed upon, and confirmed in writing.

You are being offered the above position on the basis of authenticity of the information, preliminary
documents (if any) provided/submitted by you about your education, experience etc. This offer letter
(including the appointment, if made) can be withdrawn/terminated at any point in time (without any legal
liability on the Company), if the information provided by you is/are found to be untrue/false.

e notice, to any location in India or overseas where the company
associate or group company whether now existing or yet to be
les of the company in force at that time.

Your services are transferable, with reasonabl
conducts its businesses, or to any subsidiary,
formed. Such transfer / deputation will be according to the ru

e term of your employment, should you desire to leave the services of the Company, you will have to
give to the Company one month’ notice or salary in lieu thereof. Similarly, the Company shall be entitled to
terminate your employment at any time by giving you one month’ notice or salary in lieu thereof. However,
the Company may terminate your employment with immediate effect by a notice in writing (without payment
) in the event of your misconduct, negligence, fraud, breach of terms of employment or Company
d unauthorized absence.

During th

of salary
policy, criminal conviction and prolonge

T + 4 u.
. A95p, Block A, sector-136, hc-d“’o'% uro™
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You agree, acknowledge, and authorize the Company to carry out necessary verlﬂcaFlon, bad(lgrc;linec:cChSe;ould
you (which may be carried out by a third party) from your institution, college, previous emﬁ Oé ¢ a.ny i
the Company receijve any negative feedback during such verification, background c.:heck, t e dp) T
be well within its right to withdraw/terminate this offer letter (including your appointment, if made
any legal liability on the Company.

We are confident you will find this new opportunity both challenging and rewarding. We are excited to have
You on board and wish You a great career ahead!

Sincerely,

AL_9

HR Department

I'have been explained the terms and conditions of my employment and I have understood the same and accept
them entirely. I shall Join service on or before 01-Aug-2022.

Accepted

- Py | _w®" -
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Annexure - Pre-Joining Documentation

efore your date of joining, kindly upload the below mentioned documents in the link given below -

1. Offer letter acceptance*

2. Copies of Educational Certificates — Class 10" & Class 12" and Other Certificates (if any)
3. Copy of Graduation Certificate

. Aadhar Card

. PAN Card

. Form 11 & Form 2

Bank Account Details

. Clearance from the previous employer
. Passport size Photograph (in .jpeg)

. Last Payslip received from the previous employer
11. Address Proof

12. Reference sheet form
13. Adherence to Anti-Corruption Policy

D 0 00 =S W» P

The URL for the link is: https:/careers.extramarks.com/ index/filldetail/refld/MDI3BMTEwNzZY=

You would also need to upload a scanned copy of this letter with your acceptance.

Please feel free to reach out incase of any doubts or queries.
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Date: 26" July, 2022

Dear Sheikh,
Subject : Offer letter of employment as Business Development Executive.

With reference to your application and subsequent interview with us, we are pleased to offer you the position
of Business Development Executive. Your cost to company (CTC) will be Rs. 420,000 (Rupces Four Lakh
Twenty Thousand Only) Per Annum and other terms of service shall be as per the discussion you had with us.
The compensation details are as follows -

Components Per Annum Per Month
Basic Salary 210,000 17,500
HRA 105,000 8,750
Special Allowances 65,904 5,492
Employer's Contribution to EPF 21,600 1,800
Statutory Bonus 17,496 1,458
Total CTC Per Annum 420,000 35,000

as possible but not later than 01-Aug-2022 at the office located at

We would expect you to join as early
d which the offer would stand withdrawn, unless a new date is

Srinagar, Jammu and kashmir beyon
mutually agreed upon, and confirmed in writing.

¢ basis of authenticity of the information, preliminary

You are being offered the above position on th:
documents (if any) provided/submitted by you about your education, experience etc. This offer letter

(including the appointment, if made) can be withdrawn/terminated at any point in time (without any legal
liability on the Company), if the information provided by you is/are found to be untrue/false.

e notice, to any location in India or overseas where the company
associate or group company whether now existing or yet to be
the company in force at that time.

Your services are transferable, with reasonabl
conducts its businesses, or to any subsidiary,
formed. Such transfer / deputation will be according to the rules of

yment, should you desire to leave the services of the Company, you will have to
notice or salary in lieu thereof. Similarly, the Company shall be entitled to
terminate your employment at any time by giving you on¢ month’ notice or salary in lieu thereof. However,
the Company may terminate your employment with immediate effect by a notice in writing (without payment
of salary) in the event of your misconduct, negligence, fraud, breach of terms of employment or Company
policy, criminal conviction and prolonged unauthorized absence.

During the term of your emplo
give to the Company one month’

e
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You agree, acknowledge, and authorize the Company to carry out nccessary verification, background check on
you (which may be carried out by a third party) from your institution, college, previous employer etc. Should
the Company receive any negative feedback during such verification, background check, the Company shall
be well within its right to withdraw/terminate this offer letter (including your appointment, if made) without
any legal liability on the Company.

We are confident you will find this new opportunity both challenging and rewarding. We are excited to have
you on board and wish you a great career ahead!

Sincerely,
\,.l\)\_:g
HR Department

I have been explained the terms and conditions of my employment and I have understood the same and accept
them entirely. I shall join service on or before 01-Aug-2022.

Accepted

ADBR, Block A, Sector-136, HOo, Y- P":
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Annexure - Pre-Joining Documentation

e

Before your date of joining, kindly upload the below mentioned documents in the link given below -

Offer letter acceptance*

Copies of Educational Certificates — Class 10" & Class 12" and Other Certificates (if any)
. Copy of Graduation Certificate

Aadhar Card

PAN Card

Form 11 & Form 2

. Bank Account Details

_ Clearance from the previous employer

_ Passport size Photograph (in Jjpeg)

_ Last Payslip received from the previous employer
11. Address Proof

12. Reference sheet form

13. Adherence to Anti-Corruption Policy

=
S Vo oW R

The URL for the link is: httns://careers.extramarks.com/index/ﬁlldetail/reﬂd/Nzk3NzE5Mic=

You would also need to upload a scanned copy of this letter with your acceptance.

Please feel free to reach out incase of any doubts or queries.

Mg A958, Block A, Sector-136, Noida: Y- P
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OneBizStore

WordPress Doveloper Agroeament

Date' 23rd Narch 2023

To' Ngjeedba Tossaduq
vt Ltd, the

. ’ :
l\%‘;l:\dﬁ‘ clopment, management and Dally Task Management for OneBizStore Technologies P
’pan)"l v

Dear Nsjeeba.
") with registered office address 401,

I am writing on behalf of OneBizStore Technologies Pvt Ltd ("the Company
Arhant Fride. 5th Floor, Door No. 5-2-370/371 On Plot No C-81, Telangana 500003 to confirm your
“appointment as WordPress Developer in relation to carry out the web development activities and daily task
management for OneDigiStore. Your engagement will commence on 27th March 2023 and shall continue until either

party decides to terminate this agreement.

This letter sets out the terms on which you have been engaged by the Company in relation to the Project and the
following conditions will apply during your engagement by the Company. ‘
Description of services: During the period of your engagement under this Agreement you agree to

-

(1N
perform the below services

Develop websites as per client requirements and design provided by the design team
Learn new technologies and implement them in projects
in terms of platform selection and business logic development

Provide consulting services
Work on improving the overall web/mobile app development process

(a) successfully complete the development, (b) ensure the activities are
ed period, (c) do not incur additional third-party digital platform cost due to

5 Key Result Area (KRA):
selling other development services to the clients, (e) help company grow by

performed within the stipulat

negligence, (d) help in cross-
managing existing client relationship and onboard new clients

orking hours would be 10:00 AM to 7 PM fror Monday to Friday. Your remuneratic
that you may occasionally be required to work outside the specified

Hours of work: Your w
ention to your duties as may be reasonably required.

takes into account the expectation
hours in order to devote such time and att

OneBizStore Technologies Pvt Ltd
401, Arihant Pride, 5th Floor, Door No. 5-2-370/371 On Plot No C-81, Telangana 500003
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Remuneration; In consider

ep——T

‘ n ation for rendering your services {o the Company in relation lo the Proj
Company agrees to pay 1o you the sum of INR

ect the
-0 monthly.

o

S Duties: You will efficiently and diligently perform such duties from time to time as may be 'Cf’sonab:'/med
assigned to you and to the best of your ability and ensure that the goodwili of the Company is maintained.
£

6. Reporting: Your direct report will be Mohammed Sabuwala, You vill follow all the reporting channels
enline/offiine which shall be briefed to you over jolning

7.

&S

] el
Place of work: The work menlioned in section 1 needs to be carried out from the office. At any given time
the ‘company’ shall require you to relocate and the details of any such relocation will be based on mutually
agreed terms. You are required to report to the office at least 2 working days in a working week and you can
work remately for the remainder of the week.

§. . Termination: The Company shall have the right but not the obligation to terminate this Agreement by
summary notice in writing to you if you are incapacitated from rendering the services hereunder on the day-s [
the Company requires the services hereunder or if you commit a material breach of any obligation set out in {
this Agreement or commif ahy act or, omission which bfe}udicesithe production or exploitation of the Project ‘E

or at any time by providing you with one [1] week's prior written notice. If this Agreement is terminated »\
under paragraph 6, the Company's liability to you shall be limited to the payment of fees and expenses i
payzble under this Agreement in respect of services provided by you up foithe date of termination. You
agree o serve a 45 days notice period which is non-negotiable under an
governed by the buyout.

y:circumstancés and can't be

Additionally, on the date of joining the Company, you would be required to sign and agree to the terms and

conditions of a Service Agreement. As per the terms of the Service Agreement, in the event you choose to
leave the Company, before the completion of 3 months from the date of joining the Company, the Service
Agreement amount of INR 70,000/- will be construed as a debt due and payable by you to the Company.

The clauses of this Service Agreement will not be applicable in cases where the Company may,
discretion, elect to terminate your employment for performance reasons.

in its sole
9. Expenses: The work carried out under this agreement might require you to travel, t

hus.any personal travel
expenses incurred during the term of this agreement is reimbursable upon submiss
proofs.

ion of valid expense
10. Copyright: You hereby assign to the Company with full title guarantee by way of present assignment of
present and future copyright the entire copyright and all,other rights whatsoever in the product of the
services rendered by you under this Agreement in relation to the Project and any additional services
rendered by you pursuant to this Agreement together with the copyright and all other rights in and to any
material written-or contributed by you relating to the Project throughout the universe for all purposes for all

OneBizStore Technologies Pyt L1g
401, Arihant Pride, 5th Floor, Door No, 5-2

-370/371 On Plot No C-81, Telangana 500003
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OneBizStore

media whethet now known or hereafler Invented and for the full perlad of copyright and all (eae a0 ond
extenslons and you acknowlodge at all ights In the product of your services and any olher S6rACE3

Jendered by you in lc}nlior\ to the Project shall belong (o the Cormpany abgofutely, You 2150 irrevacably
~waive all moral tights in and to the products of your services In refation to the Project and you acknoedye

that the Company shall be free (o use, change, edit and olhorviso deal with he same as the Company
thinks fit in the Company's absolule discrelion. You Irrevocably give all necessary consents under the
Copyright Designs and Patents Act 1980 as may be requlred with regard (o the recording andlor use of the
product of your services for the produclion, use, and exploltation of the Project and any related promotional

activities throughout the unliverse.

Warranties: You warrant that you are free to enfer info this Agreement and assign to the Company the
rights assigned to it under this Agreement. You also warrant that the services provided by you are 2nd shall
be original to you and that you are the sole author of the products of your services under this Agreement.
You further warrant that the rights assigned by you under this Agreement have not been granted,
“trahsferred, or encumbered in any way and that you are free to assign to the Company the rights so

‘assigned.

12. Confidentiality and good falth:

a. The Company attaches great importance to confidentiality. Information acquired during the course
of your duties in relation to the activities of the Company, its members, or its affiliates should at all
times; be treated as highly confidential. Confidential information shall include but is not limited to
information relating to the business and affairs of the Company, its members, or its affiliates’
including but not limited-to information held by way of client database, terms of business,-
information relating to business development; plans, and strategies‘,‘linfarketing plans-and projects
andfinancial and other‘information of both the Company, its members and their constituent

members,

b. Cofifidential information must be neither discussed outside work at any time nor disclosed to others
for-are you allowed to otherwise make use of any other confidential information with which you
have beén entrusted or-have gaine'd in the course of your engagement.- This applies during your
services'with the Company and for two (2) years after expiry or termination of this Agreement for
whatever reason. You will also use your best endeavors to prevent the publication or disclosure of
any such conﬂdential‘ir'\formation by any third party. Unauthorized.disclosure of confidential
information will be regarded as sufficiently serious to justify summary dismissal.

c. Yoru'?aﬁree during the period of your‘engagemeni with the Company not to write for publication or

comment in public jabout any aspect of the Company's business or the business of any of its
members or their constituent members without the prior consent in writing of the Company.

OneBizStore Technologies Pvt Ltd
- 401, Arihant Pride, 5th Floor, Door No. 5-2-370/371 On Plot No C-81, Telangana 500003
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13 Governing law: This Agreement shall be governed by, and construed in 2-cordanee with, Indizn Lz, 300
4 * . . N
the courts of India shall have exclusive jurisdiction (o sellle any dispute ancng out of of in Lonneeisn 40

this Agreement.

14 Leave Entitlement: You will be entitled to an earned leave of 20 wotking days of lezye per 03
which cannot be catried forward (o another financial year, You ate also entiffed o0 5 sic% |
vear which needs to be supported by providing a medical certificate.

n

_Use of Company Assets: You need to be mindful that all equipment that you use, or Nzv2
‘, them to perform the jobs is owned by the company. It is your responsibility 1o care forand s
company's property and equipment, keeping it in as close to as new condition as possisie.
company property include motor vehicles, furniture and fittings, computer and clinical £
phores, and air cards.

i
J‘.,Jl v

16. Company Requirements under loss/damageltheft: Itis your responsiility to notify the company vAthin
28 hours of loss/damagel/theft to the item(s), as to the occurrence and/or explanation thereto. I thz itzm (S)
13

~ave been stolen, the company also requires you to complete an Affidavit at their nearest Police Station

i

within 48 hours from the estimated time of the theft and forward the

original docket to the comi:

V)
\
0
-

47. Consequences under gross negligence or employee theft: The
of tools or equipment lost/stolen within a reasonable time, if you com

respensible for the loss.

b
mitted theft or vere negligently

OneBlzStore Technologies Pvt Ltd
401, Arihant Pride, 5th Floor, Door No. 5-2-370/371 On Plot No C-81, Telangana 500003
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[shoutd be arateful if you would sign and return the enclosed copy

of this Agreenient as vour forial accaptane
empla“‘-:nent: N\H f\g“ { n“f“? % \,(/Hll f()“)l,]' e 4.9’)‘;""” ”f

Yours stacarsly

For and on behalf of
OneBizStore Technologios Pvi Lid, the company

el
Agreed and Acetpted by

. Najecba Tassadug
© WordPress Daveloper -

OneBixStore Tedmgbck; Pyt L A
4 g Prige. . 5 Y
01, Arihant Pride. 5t Fioor. Dosr No. $.2-370371 On gy Ko C-81. Tefur 20 400003
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To

Adil Ashaq

i S A S & =

Date: 15'" November 2022 ;
pvt. Ltd., Mohali is offering Mr..

‘This is to confirm that Omninos Technologlcs International you will be

Adil Ashaq internship in React JS from 16" November 2022. s
~getting stipend 7000-12000 INR which will be based on your d
h you need to complete under e

and you will be gwe_en some hve projects whic

Durmg internship
performance durlng intern
adline.

.

We will be requiring the copy of below documents for admlmstratlve processing, you can bring
all the mentioned documents at the time of joining: G M X

o Photographs
e Copy of Mark sheets
e ldentltv Proof

For St:pend you need to go through wnth these critenar

React JS ‘
1 You have to make/flve websute PSD oynly Des:gn should be ap

proved by client

i ‘;_‘2 You have to make two websnte)w;th HTML/CSS;

te usmg Bootstra

= 3 You have to make websx

4. You have to make two mobil Résponsl\/e websrtes;

5. You have to wqu,wqth Jaya Scrip

6. YOu have to mék'e webs’ité'U's’finé’RéalctiJ/

will be job after3 mo thswfth thepackage L

7 Addlng to thxs, as per Candrdate,pe 1
' .’rangrng  from 10, OOO 30 000 lNRr :

' Smcerely, ,

" HR Manager
Omninos Technolog:es lnternatlonal Pvt Ltd

" For anlnoé Techno!ogies lntemat]onai P

i sco 37, Sector - 118, TDI City , Mohali, lndla(IBOOSS) Phone No..+9179091514051 +91 98141041

Director

Email : hr@omninos.com, info@omninos.com | Website,www.omninosm
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| \ ® © @) MYWISHMARKETPLAGES PRIVATE LIMITED

e

| 1 Corporate Office : E-30. Ground Floor. Sector ~ 8. Noida 201201.
| ® e i Registered Office : BMS Business Centre. 2. Gujarat Vihar. Vikas Marg.

New Delhi - 110092

5 ]
{ @ @ @ ‘ CIN 1 U74140DL2015PTC286052
Phone Number : 0120-4166442, 0120-4215026

Offer Letter

Date: 26/12/22

Dear Umair Zahoor Mattoo,
Officer with MYWISH

nt Relationship - )
ionship officer in Sales

1. Reference vyour application for the position of Assista
tion of Asst.Relat

Marketplaces Pvt. Ltd., we are pleased to offer you the posi
department at our Srinagar branch.

2. Please be apprised that acceptance of this Offer Letter would be deemed as acceptance to alll_ the
terms and conditions of employment detailed in Annexure A of this Offer Letter and all other po icies

promulgated by the Company.

3. Your Gross Annual Compensation package covering all benefits extended by the Company will be as

per our discussions with you & are detailed in Annexure B of this Offer Letter.

Date post acceptance of this Offer Letter, you shall be
hich arise upon the Company due to such failure. The
legal proceeding(s) against you in order to recover

4. Upon failure to join the Company on the Joining
solely liable for all financial and other losses w
Company reserves the right to initiate appropriate
the losses caused by such act of yours. .

this Offer Letter along with all documents listed

5. You are requested to provide us with a signed copy of
dicating formal acceptance of this Offer Letter.

in Annexure C of this Offer Letter on the Joining Date in

Regards,
For and on behalf of Mywish Marketplaces Private Limited

Name - Urooj Ul Bashir

Designation -Human Resource Executive
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ANNEXURE A - TERMS AND CONDITIONS

Joining Date,

Probationary Period: You will be on probation for a period of Six (6) (months from the .
: ‘ ; the
ost which a perf i i : i eriod may be extended at
p performance review will be conducted. The probation p O actory. Upon catisfactory

discretion of the Company if your performance is evaluated.as UNsd . e
completion of the probation per?gd, yopu will be confirmed in the regular cadre of the Cornpg_n/- 61:&:
completion of probation period, till such time that you are intimated in writing regar\mgdu/rin
confirmation, you shall continue to be on probation. You will not be allowed to take any lea éid o 09:,
probation period, however, you shall always be eligible for the holidays as per the Holiday Scheduie
the Company.

rformance bonus basis the

Performance Bonus: Upon ascertainment of the amount of your pe '
| or annual basis as per your

performance review, the amount so ascertained shall be paid on semi-annua

- compensation structure.
will be conducted on

@

Compensation Review: Your performance appraisal & compensation review
successful completion of 1 year with the company.

Leaves and Holidays: Upon successful completion of your probation period you shall be eligible for
leaves as per the Leave Policy of the Company, such leaves shall be SU'bjeCt to prior aperovaI of your
Reporting Manager. You shall also be eligible for holidays as per the Holiday Schedule of the Company

which shall be circulated from time to time.

Appearance: The Company expects you to maintain high level of physical ﬁtn‘ess, persqnal'grooming,
appearance and etiquettes. The Company reserves the right to conduct a medical examination as and
when considered necessary, by registered medical practitioner authorized by the Company.

Professional Ethics: During your employment with the Company, you will be required to deal with the
Company's money, property documents and other proprietary material which shall be handled with
utmost honesty and professional ethics. If you are found guilty, at any point of time of moral turpitude or
of dishonesty in dealing with the Company's money or proprietary material or documents or of theft or of
misappropriation, regardless of the value involved, your services would be terminated with immediate
effect, notwithstanding other terms and conditions mentioned in this Offer Letter.

- Prohibition from accepting gifts etc.: Accepting/receiving any presents, gifts, commissions, loans,

' advances or any sort of gratification of benefit from any person, party, firm or company having dealings
with the company is not permitted. Similarly borrowing from customer, clients’ other employees of the
company, agencies and trade suppliers, contractors etc is also forbidden.

Statements to press / media: Any statement to be given to the press or media or contribution of any
article to press or media without the prior permission of the Company is prohibited.

IT Security: While commencement of your service in the company, you are required to strictly adhere to
IT security practice and procedure as prescribed by the Company from time to time.

Retirement: You would retire on completion of 60 years of age in accordance with th i
e
in the Company’s record based on your declarations. records available

Notice Period to be given on Resignation / Termination ice: i
terminable, without reasons by either party; during the period of proggtiiﬁn;)l;z.ivmou(r)nin:r?b%?eni. IS
or one month’s basic pay in lieu thereof. On confirmation of your employn'llent with %h C- pany. 5 lce_
services shall be terminable by giving three months’ notice period or three months'i ie BT yl(')m
thereof. The Company reserves the right to recover your salary in lieu of any shortfaa;lSIicn F;?m}é Ir?otliig

period. Further, the Company may at its discretion relieve [ '
prior to the expiry of the notice period in lieu of payment of t%%ubf;?ar:cséuscglaizte e 1t may deem it even
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oned leave for a period of 7

A;?S:gst?\:‘;eé\t of iScarvi‘ces: In the event of absenteeism without sancti )
cb doned ays (including Wgaekly offs and holidays) It will be assumed that you have voluntarily
abandoned your employment without giving notice or payment of pay in lieu thereof.

Termination without compensation: Notwithstanding anything contained in this Offer Letter, your

employment is liable to be terminated without notice and without payment of notice pay:

gned to you by the company.

A. If you fail, refuse or neglect to carry out any duty or duties assi '
nduct whether in the coursé of

B. If you are found guilty of any fraud, insubordination or misco
performance of your duties or otherwise.

C. If you are found unfit to be entrusted with resp
of any misconduct, moral turpitude etc.

D. For loss of confidence in you by the company
part.

E. If you commit any breach of any

onsible work commensurable with your position,

due to act of commission or omission on your

of the terms and conditions of this Offer Letter.

come applicable upon you as per the tax laws of the

hall solely be borne by you.

Confidentiality of Information: During your employment and for a period of three (3) years thereafter,

you shall not to divulge to any third person, any confidential information which would impair the image
fidential information includes knowledge

and business of the Company. For the purpose of this clause, con
repository, reports, technology, expertise, R&D activities or any business plans of the Company.. In case

it is established that the confidential information is passed on or disclosed in any manner the Company
will have the right to terminate your services without assigning any reason and without any
compensation thereof and shall also be authorized to recover all damages suffered by the Company from

you, if any.

Confidentiality of Salary Information:

a. Your salary package is based on, besides your overall experience level in Digital Marketing
Industry, your educational qualifications and the experience and knowledge level assessed at
the time of selection, particularly in the <kill sets relevant. Therefore, the salary package

offered to you is peculiar and personal to you. Any comparison of the same with the salary
packages of other employees, based purely on the total experience level in the Digital
Marketing Industry, may be unrealistic and misleading.

b. You are required to strictly maintain the secrecy of and ensure that you do not divulge or
communicate in any manner, any information regarding your remuneration/terms of
employment, to any other employee of the Company except to your Reporting Manager.

c. In a similar way, when deputed to work/interact at the client site, you are expected to maintain
full confidentiality regarding your salary packages, and must not discuss or disclose the same
to any member of the client staff, in the interest of maintaining and promoting good and
ethical functional business relations with the clients of the Company.

Tax Liability: The liability of all taxes which be
country during your employment with the Company s

Whole Time Employment: You are required not to engage yourself in any other gainful or commercial
employment, business or activity, part-time or full-time, directly, indirectly, or simultaneously, as long as
you are employed with the Company. Or engage yourself directly or indirectly, in any othe'r profitable
business connected with the dealings or activities of the Company in any way. Any action to the contrary
would render your services liable for termination, notwithstanding any other conditions in this Offer

Letter.

Inventions / Innovations Rights: The Company reserves its right of own i i i
: h . : ersh
inventions / discoveries / products made / developed during your en?ployment witsh It%eogo?rr\]galnnyngxgt;/ools
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~ aree that you will not h i
ag ave any claims on the said innovations / discoveries, etc. The product also

comprises the knowledge repository/ artifacts produced during your stay within the organization.

Transfer of Works, Inventions and Trade Secrets Rights: As a consequence of the direct, indilrlect,
as well as

implicit or explicit tasks that you will perform duri with the Company,

under the concrete instructions receive% from tg:rg‘gm):)cgunryearggk;yor:’]ir;utderl the Company's policies and
practices, you recognize that the activities can imply, as your own initiative or as the Company’s initiative
to develop Works, Inventions and Trade Secrets. In this scenario, you understand that the Company will
provide you with the required means for such purposes. In addition to the aforesaid, you understand that
you will have access to Company’s proprietary information and, therefore, you will acquire knowledge to
which you would not have had access without having been employed by the Company.

By means of this Offer Letter, and in consideration to the benefits and remuneration received under your

_ employment, you shall transfer to the Company, the title of all the Works, Inventions and Trade Secrets

@ Rights that you may make, create, develop or discover during the term of your employment to the
maximum extent permitted by applicable Laws in India and the entire world. The transfer is made on a
permanent and exclusive basis; this implies the right to transfer and licence the Works, Inventions and
Trade Secrets rights to third parties, worldwide, and during the entire period of protection established by
the Law to the right in question.
It is understood that the transfer is made for any purpose, use, shape, media, procedure or system of the
Works, Inventions or Trade Secrets-exploitation, including analog and digital media.

You further agree that the above assignment of Works, Inventions and Trade Secrets rights, shall nqt
revert back or be deemed to lapse, even if the Company or its successors or assigns do not use or exploit

the same within 1 year of such transfer.

For the purposes of this clause:
“Industrial and Intellectual Property Rights” means any rights recognised under intellectual property Laws

(authorship rights, related rights and any other sui generis rights), as well as any rights recognised in
Industrial Property legislation (patents, brands, utility models, industrial and/or artistic sketches and
models, topographies of semi-conducting products and any other similar rights);

“Works, Inventions and Trade Secrets” shall include any the creations and other objects and services that
can be protected by the Laws of intellectual property, industrial property, and Laws applicable to know-

how.
Deputation: Although your initial place of work is nominated as New Delhi Capital Region, you may be

deputed to work at any one of the other locations of the Company, or any of their client sites globally, as
and when considered necessary, solely at the discretion of the Management.

Non Solicitation: During the term of your employment with the Company and for a period of 3 (three)
years thereafter you shall will not, except through a public advertisement, directly or indirectly, solicit
offer for hire, hire for employment or work with, on a part-time, full-time or any other basis, other than on
behalf of the Company. Dispute Resolution: In the event of any dispute arising out of this Offer Letter
the dispute shall be resolved amicably within thirty (30) days from the date of dispute. However an'
unresolved dispute may be referred for arbitration as per the provisions of the Indian Arbitration' ang
Conciliation Act, 1996 and any rules and/or amendments made thereto. The arbitration award shall be
final and binding on both the Parties. The seat and venue for arbitration shall be Noida, Uttar Pradesh
India and the cost of arbitration shall be borne equally by the parties. ' esh.

Governing Law: This Offer Letter shall be governed by the laws of India. The ¢ 2
B b ok e o . ourt
Pradesh shall have the exclusive jurisdiction over all disputes or claims arising out o?‘ tar:isN%I?fZ'r g;tti;r

| accept the above terms and conditions of service.
Name: Umair Zahoor Mattoo

Date: 26/12/2022 Signature:
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Annexure B - Salary Structure
Annexure-Salary Structure ///
/,23:2.9.23-’»—~

DESIGNATION: Assistant Relationship Officer - Sales Department (w.e.f. date of joining i.e. 26th- Decerm

salary Components Monthly In Rs. Annual In RS-

Basic Sal
10,000 1,20,000
HRA , 5,953 71,436
Bonus Allowance 873 10,476
16,826 2,01,912
1,200 , 14,400

Gross Total (A)

PF(Employee Contribution)
D ESIC (Employee Contribution) 126 1,514
Net in hand 15,500 1,85,998
Retrals® |
Employer's Contribution in P.F. 1,200 14,400
Gratuity ) 480 5,760
Cost to Company(A)+(B) | 18,506 | 2,22,072
olely by the employee. CTC

liability arising out of compensation will be borne s

f gratuity as well which is to be paid as per company policies and practices.

Note: Any Personal Tax
includes the provision 0

onfidential only to you. This should not be shared

Your compensation details are personal and strictly ¢
with any person other than your reporting manager and HR.

d incentives [only for sales and marketing employees]: You shall be eligible
for performance based_incentives which shall be determined in your annual performance review on the
basis of the targets assigned to you by the Company.The payout of the incentive amount shall be divided

over a period of 12 months.

Performance linke

Employee Signature

Date: 26/12/2022
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Offer Letter

Date: 26/12/22

Dear Mohammad Shaheer Shah,

1. Reference your application for the position of Assistant Relationship Officer with MYWISH

O

Marketplaces Pvt. Ltd., we are pleased to offer you the position of Asst.Relationship officer in Sales
department at our Srinagar branch.

. Please be apprised that acceptance of this Offer Letter would be deemed as acceptance to all the

terms and conditions of employment detailed in Annexure A of this Offer Letter and all other policies
promulgated by the Company.

. Your Gross Annual Compensation package covering all benefits extended by the Company will be as

per our discussions with you & are detailed in Annexure B of this Offer Letter.

. Upon failure to join the Company on the Joining Date post acceptance of this Offer Letter, you shall be

solely liable for all financial and other losses which arise upon the Company due to such failure. The

Company reserves the right to initiate appropriate legal proceeding(s) against you in order to recover
the losses caused by such act of yours. .

. You are requested to provide us with a signed copy of this Offer Letter along with all documents listed

in Annexure C of this Offer Letter on the Joining Date indicating formal acceptance of this Offer Letter.

Regards,

For and on behalf of Mywish Marketplaces Private Limited

Name - Urooj Ul Bashir

Designation -Human Resource Executive
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ANNEXURE A - TERMS AND CONDITIONS -
ini ate,
Probationary Period: You will be on probation for a period of Six (6) (months L thiggénéggat the
post which a performance review will be conducted. The probation period may beUeAn catisfactory
discretion of the Company if your performance is evaluated as unsatusfactory.h P(C:Jom oy, After
completion of the probation period, you will be confirmed in the regular cange offc e F?ding' your
completion of probation period, till such time that you are intimated in writing regla ve during
confirmation, you shall continue to be on probation. You will not pe allowed to take any Eéa Hedule of
probation period, however, you shall always be eligible for the holidays as per the Holiday S¢

the Company.

rformance bonus basis the

Performance Bonus: Upon ascertainment of the amount of your pe€ '
| or annual basis as per your

performance review, the amount so ascertained shall be paid on semi-annua

compensation structure.

Compensation Review: Your performance appraisal & compensation review will be conducted on

successful completion of 1 year with the company.

Leaves and Holidays: Upon successful completion of your probation period you 'shall be eligible for
leaves as per the Leave Policy of the Company, such leaves shall be subject to prior approval of your
Reporting Manager. You shall also be eligible for holidays as per the Holiday Schedule of the Company
which shall be circulated from time to time.

Appearance: The Company expects you to maintain high level of physical fitness, personal_grooming,
appearance and etiquettes. The Company reserves the right to conduct a medical examination as and

when considered necessary, by registered medical practitioner authorized by the Company.

Professional Ethics: During your employment with the Company, you will be required to deal with the
Company's money, property documents and other proprietary material which shall be handled with
utmost honesty and professional ethics. If you are found guilty, at any point of time of moral turpitude or
of dishonesty in dealing with the Company's money or proprietary material or documents or of theft or of
misappropriation, regardless of the value involved, your services would be terminated with immediate
effect, notwithstanding other terms and conditions mentioned in this Offer Letter.

Prohibition from accepting gifts etc.: Accepting/receiving any presents, gifts, commissions, loans,
advances or any sort of gratification of benefit from any person, party, firm or company having dealings
with the company is not permitted. Similarly borrowing from customer, clients’ other employees of the
company, agencies and trade suppliers, contractors etc is also forbidden.

Statements to press / media: Any statement to be given to the press or media or contribution of any
article to press or media without the prior permission of the Company is prohibited.

IT Security: While commencement of your service in the company, you are required i
IT security practice and procedure as prescribed by the Company from time to tcilme ko sErietfachen= 8o

Retirement: You would retire on completion of 60 years of age in acco i
; rdan ;
in the Company’s record based on your declarations. J ce with the records available

Notice Period to be given on Resignation / Terminati Ty .

terminable, without‘reason's by either party; during /the perilgsgfo;ro?)gti(s)gngce'-IV.Your employment_Is
or one month’s basic pay in lieu thereof. On confirmation of your emp|oyrﬁen{ g .tlr?%hone-month notice
services shall be terminable by giving three months’ notice period or three mWI th e Compay, yeur
thereof. The Company reserves the right to recover your salary in lieu of . hs basic pay in lieu
period. Further, the Company may at its discretion relieve you from such d any shortfall in the. notice
prior to the expiry of the notice period in lieu of payment of the balanceus?alar?/te 2 1k may deem fit even
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pandonment of Services: In the event of absenteeism without sanctioned leave for a period of_l7
consecutive days (including weekly offs and holidays) It will be assumed that you have voluntarily
abandoned your employment without giving notice or payment of pay in lieu thereof.

Termination without compensation: Notwithstanding anything contained iry this Offer Letter, your
employment is liable to be terminated without notice and without payment of notice pay:

A. If you fail, refuse or neglect to carry out any duty or duties assigned to you by the company. y
B. If you are found guilty of any fraud, insubordination or misconduct whether In the course 0O
performance of your duties or otherwise. ) "

C. If you are found unfit to be entrusted with responsible work commensurable with your position,

of any misconduct, moral turpitude etc. o
D. For loss of confidence in you by the company due to act of commission or omission on your

part. . '
O E. If you commit any breach of any of the terms and conditions of this Offer Letter.

Tax Liability: The liability of all taxes which become applicable upon you as per the tax laws of the
country during your employment with the Company shall solely be borne by you.

Confidentiality of Information: During your employment and for a period of three (3) years thereafter,
you shall not to divulge to any third person, any confidential information which would impair the image
and business of the Company. For the purpose of this clause, confidential information includes knowledge
repository, reports, technology, expertise, R&D activities or any business plans of the Company.. In case
it is established that the confidential information is passed on or disclosed in any manner the Company
will have the right to terminate your services without assigning any reason and without any
compensation thereof and shall also be authorized to recover all damages suffered by the Company from
you, if any.

Confidentiality of Salary Information:

a. Your salary package is based on, besides your overall experience level in Digital Marketing

Industry, your educational qualifications and the experience and knowledge level assessed at

the time of sel_ection, particularly in the skill sets relevant. Therefore, the salary package

( offered to you is peculiar and personal to you. Any comparison of the same with the salary

packages of other employees, based purely on the total experience level in the Digi
Marketing Industry, may be unrealistic and misleading. Digital

You are required to strictly maintain the secrecy of and ensure that i

. - _ ; ou do not divul
communicate in any manner, any information regarding your rc}elmuneration/tern*?se ?1;
employment, to any other employee of the Company except to your Reporting Manager

In a similar way, when deputed to work/interact at the client si
, N ; ite, you intai
full confidentiality regarding your salary packages, and must notydiscirses eo)ip(;aigtchsEeotrr?eal;;g’l\g

to any member of the client staff, in the interest of maintaini i
ethical functional business relations with the clients of thn(;aér;:g;:\?/ =il pionoting .gged ang

Whole Time Employment: You are required not to enga i
: oo e yo :
employment, business or activity, part-time or fuII-time,gdi?ecgllyuirrs\gliie?t?yny on it galnfll oyicommerciat

you are employed with the Company. Or engage yourself di _tly, or simultaneously, as long as
. . . l i i ’

business connected with the d'eallngs or activities of the Comggrc];l&gnogr:ndwectly, In any other profitable
would render your services liable for termination, notwithstandi y way. Any act.lc_m to .the contrary
Letter. INng any other conditions in this Offer

Inventions / Innovations Rights: The Company reserves its ri

inventions / discoveries / products made / developed during your e ght of ownership on any innavations

mployment with the Company and you
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/et ou wnlllné)t have any claims on the said innovations / discoveries, etc. The product also
‘ orises the knowledge repository/ artifacts produced during your stay within the organization.

ansfer of Works, Inventions and Trade Secrets Rights: As a consequence of the direct, indirect,
aplicit oF explicit tasks that you will perform during your employment with the Company, as well as
ynder the concrete |qstructlons recglygd from the Company and / or under the Company’s policies and
practices, YOU recognize t_hat the activities can imply, as your own initiative or as the Company's initiative
00 develop Works, Inventions and Trade Secrets. In this scenario, you understand that the Company will
-ovide you with the required means for such purposes. In addition to the aforesaid, you understand that
ou will have access to Company's proprietary information and, therefore, you will acquire knowledge to

which you would not have had access without having been employed by the Company.

gy means of this Offer Letter, and in consideration to the benefits and remuneration received under your
employment, you shall transfer to the Company, the title of all the Works, Inventions and Trade Secrets
0 Rights that you may make, create, develop or discover during the term of your employment to the
maximum extent permitted by applicable Laws in India and the entire world. The transfer is made on a
permanent and exclusive basis; this implies the right to transfer and licence the Works, Inventions and
Trade Secrets rights to third parties, worldwide, and during the entire period of protection established by
the Law to the right in question.
It is understood that the transfer is made for any purpose, us
Works, Inventions or Trade Secrets exploitation, including ana

e, shape, media, procedure or system of the
log and digital media.

assignment of Works, Inventions and Trade Secrets rights, shall not

You further agree that the above )
ors or assigns do not use or exploit

revert back or be deemed to lapse, even if the Company or its success
the same within 1 year of such transfer.

For the purposes of this clause:
“|ndustrial and Intellectual Property Rights” means any rights recognised under intellectual property Laws

(authorship rights, related rights and any other sui generis rights), as well as any rights recognised in

Industrial Property legislation (patents, brands, utility models, industrial and/or artistic sketches and
models, topographies of semi-conducting products and any other similar rights);
“Works, Inventions and Trade Secrets” <hall include any the creations and other objects and services that
can be protected by the Laws of intellectual property, industrial property, and Laws applicable to know-
how.

~ Deputation: Although your initial place of work is nominated as New Delhi Capital Region, you may be
deputed to work at any one of the other locations of the Company, or any of their client sites globally, as
and when considered necessary, solely at the discretion of the Management.

Non Solicitation: During the term of your employment with the Company and for a period of 3 (three)
years thereafter you shall will not, except through a public advertisement, directly or indirectly, solicit
offer for hire, hire for employment or work with, on a part-time, full-time or any other basis other 'than or;
behalf of the Company. Dispute Resolution: In the event of any dispute arising out of th'is Offer Lett

the dispute shall be resolved amicably within thirty (30) days from the date of dispute. How o
unresolved dispute may be referred for arbitration as per the provisions of the Indian Arbit e‘\:/.er, nd
Qoncnllatloq Agt, 1996 and any rules and/or amendments made thereto. The arbitration rg an She
final and binding on both the Parties. The seat and venue for arbitration shall be Noid R el
india and the cost of arbitration shall be borne equally by the parties. olda, Uttar Pradesh,

Governing Law: This Offer Letter shall be governed by the laws of Indi
A ndia. :
Pradesh shall have the exclusive jurisdiction over all disputes or claims ari;l;z co?ﬂrf; ;Ei;\l%'?fa, llfttt?:r
ffer Letter.

| accept the above terms and conditions of service.
Name: Mohammad Shaheer Shah,
Date: 26/12/2022 Signature:
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Annexure B - Salary Structure
Annexure-Salary Structure
N: Assistant Relationship Officer - Sales Department (w.e.f. date of joining i.e. 26th-December-2022)
Salary Components Monthly In Rs. Annual In Rs.
Basic 5al =
9,985 1,19,820
HRA 3,489 41,868
Bonus Allowance 832 9,981
Gross Total (A) 14,306 1,71,669
PF(Employee Contribution) 1,198 14,378
ESIC (Employee Contribution) 107 ‘ ) 1,288
Net in hand 13,000 1,56,003
Retirals(B) .
Employer's Contribution in P.F. 1,198 - 14,378
Gratuity 480 5,760
Cost to Company(A)+(B) | 15,984 B 1,91,807
Note: Any Personal Tax liability arising out of compensation will be borne solely By the émployee. CTC
includes the provision of gratuity as well which is to be paid as per company policies and practices.
Your compensation details are personal and strictly confidential only to you. This should not be shared
with any person other than your reporting manager and HR.

. Performance linked incentives [only for sales and marketing employees]: You shall be eligible
for performance based incentives which shall be determined in your annual performance review on the
basis of the targets assigned to you by the Company.The payout of the incentive amount shall be divided

over a period of 12 months.

Employee Signature

Date: 26/12/2022
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Offer Letter
Date: 26/12/22

Dear Sairab Igbal,

1. Reference your application for the position of Assistant Relationship Officer with MY\éWISe*;
Marketplaces Pvt. Ltd., we are pleased to offer you the position of Asst.Relationship officer In >a
department at our Srinagar branch.

2. Please be apprised that acceptance of this Offer Letter would be deemed as acceptance to all the
terms and conditions of employment detailed in Annexure A of this Offer Letter and all other policies
promulgated by the Company.

3. Your Gross Annual Compensation package covering all benefits extended by the Company will be as
per our discussions with you & are detailed in Annexure B of this Offer Letter.

~

4. Upon failure to join the Company on the Joining Date post acceptance of this Offer Letter, you shall be
solely liable for all financial and other losses which arise upon the Company due to such failure. The
Company reserves the right to initiate appropriate legal proceeding(s) against you in order to recover
the losses caused by such act of yours. .

5. You are requested to provide us with a signed copy of this Offer Letter along with all documents listed
in Annexure C of this Offer Letter on the Joining Date indicating formal acceptance of this Offer Letter.

Regards,

For and on behalf of Mywish Marketplaces Private Limited

Name - Urooj Ul Bashir

Designation -Human Resource Executive

G Scanned with OKEN Scanner
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ANNEXURE A - TERMS AND CONDITIONS

Probationary Period: You will be on probation for a period of Six (6) (months from the Joining Date,
post which a performance review will be conducted. The probation period may be extended at the
discretion of the Company if your performance is evaluated as unsatisfactory. Upon satisfactory
completion of the probation period, you will be confirmed in the regular cadre of the Company. After
completion of probation period, till such time that you are intimated in writing regarding your
confirmation, you shall continue to be on probation. You will not be allowed to take any leave during
probation period, however, you shall always be eligible for the holidays as per the Holiday Schedule of
the Company.

Performance Bonus: Upon ascertainment of the amount of your performance bonus basis the
performance review, the amount so ascertained shall be paid on semi-annual or annual basis as per your
compensation structure.

Compensation Review: Your performance appraisal & compensation review will be conducted on
successful completion of 1 year with the company.

Leaves and Holidays: Upon successful completion of your probation period you shall be eligible for
leaves as per the Leave Policy of the Company, such leaves shall be subject to prior approval of your
Reporting Manager. You shall also be eligible for holidays as per the Holiday Schedule of the Company
which shall be circulated from time to time.

Appearance: The Company expects you to maintain high level of physical fitness, personal grooming,
appearance and etiquettes. The Company reserves the right to conduct a medical examination as and
when considered necessary, by registered medical practitioner authorized by the Company.

Professional Ethics: During your employment with the Company, you will be required to deal with the
Company's money, property documents and other proprietary material which shall be handled with
utmost honesty and professional ethics. If you are found guilty, at any point of time of moral turpitude or
of dishonesty in dealing with the Company's money or proprietary material or documents or of theft or of
misappropriation, regardless of the value involved, your services would be terminated with immediate
effect, notwithstanding other terms and conditions mentioned in this Offer Letter.

Prohibition from accepting gifts etc.: Accepting/receiving any presents, gifts, commissions, loans,
advances or any sort of gratification of benefit from any person, party, firm or company having dealings
'with the company is not permitted. Similarly borrowing from customer, clients’ other employees of the
company, agencies and trade suppliers, contractors etc is also forbidden.

Statements to press / media: Any statement to be given to the press or media or contribution of any
article to press or media without the prior permission of the Company is prohibited.

IT Security: While commencement of your service in the company, you are required to strictly adhere to
IT security practice and procedure as prescribed by the Company from time to time.

Retirement: You would retire on completion of 60 years of age in accordance with the records available
in the Company’s record based on your declarations.

Notice Period to be given on Resignation / Termination of Service: Your employment is
terminable, without reasons by either party; during the period of probation, by giving one-month notice
or one month’s basic pay in lieu thereof. On confirmation of your employment with the Company, your
services shall be terminable by giving three months’ notice period or three months’ basic pay in lieu
thereof. The Company reserves the right to recover your salary in lieu of any shortfall in the notice
period. Further, the Company may at its discretion relieve you from such date as it may deem fit even
prior to the expiry of the notice period in lieu of payment of the balance salary.
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Abandonment of Services: In the event of absenteeism without sanctioned leav
consecutive days (including weekly offs and holidays) It will be assumed that Yo
abandoned your employment without giving notice or payment of pay in lieu thereof.

o for a period of 7
u have voluntarily

Termination without compensation: Notwithstanding anything contained in this Offer Letter, your

employment is liable to be terminated without notice and without payment of notice pay:

A. If you fail, refuse or neglect to carry out any duty or duties assigned to you by the company. -

B. If you are found guilty of any fraud, insubordination or misconduct whether In the course O
performance of your duties or otherwise. . i

C. If you are found unfit to be entrusted with responsible work commensurable with your position,
of any misconduct, moral turpitude etc. .

D. For loss of confidence in you by the company due to act of commission or omission on your
part.

‘ E. If you commit any breach of any of the terms and conditions of this Offer Letter.

Tax Liability: The liability of all taxes which become applicable upon you as per the tax laws of the
country during your employment with the Company shall solely be borne by you.

Confidentiality of Information: During your employment and for a period of three (3) years thereafter,
you shall not to divulge to any third person, any confidential information which would impair the image
and business of the Company. For the purpose of this clause, confidential information includes knowledge
repository, reports, technology, expertise, R&D activities or any business plans of the Company.. In case
it is established that the confidential information is passed on or disclosed in any manner the Company
will have the right to terminate your services without assigning any reason and without any
compensation thereof and shall also be authorized to recover all damages suffered by the Company from
you, if any.

Confidentiality of Salary Information:

a. Your salary package is based on, besides your overall experience level in Digital Marketing
Industry, your educational qualifications and the experience and knowledge level assessed at
the time of selection, particularly in the skill sets relevant. Therefore, the salary package
offered to you is peculiar and personal to you. Any comparison of the same with the salary

packages of other employees, based purely on the total experience level in the Digital
. Marketing Industry, may be unrealistic and misleading.

b. You are 'require;d to strictly maintain the secrecy of and ensure that you do not divulge or
communicate in any manner, any information regarding your remuneration/terms of
employment, to any other employee of the Company except to your Reporting Manager.

c. In a similar way, when deputed to work/interact at the client site, you are intai
; s ; , expected to m
full confidentiality regardlpg your saljczry packages, and must not discuss orpdisclose theal:;?rlre]
to any member of the client staff, in the interest of maintaining and promoting good and
ethical functional business relations with the clients of the Company. g gooc ah

Whole Time Employment: You are required not to engage yourself in an i
: L . . othe :
employment, business or activity, part-time or full-time, directly, indirectly,yor simrulqczlr?égluglr ccg;'\rlneram
you are employed wn;h the Company. Or engage yourself directly or indirectly, in an othy‘ %ng i
business connected with the dealings or activities of the Company in any way Ar'1y actign B %zepzo t:‘cable
: ontrary

would render your services liable for termination, notwi i P :
Letter. withstanding any other conditions in this Offer

Inventions / Innovations Rights: The Company reserves its rj . .
inventions / discoveries / products made / developed during your err‘r?;lt);rfngrﬁnﬁirtshhlt?’neog any innovations
ompany and you
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agree that you will not have any claims on the said i ; i i tc. The produ
i A e said innovations / discoveries, €& 7 .
comprises the knowledge repository/ artifacts produced during your stay within the organization-

Traqsfer of Works, Inventions and Trade Secrets Rights: As a consequence Of the direct indirect
implicit or explicit tasks that you will perform during your employment with the Company. 83 y/ell az
under the concrete instructions received from the Company and / or under the Company’'s p,OH.C'.efc’ ?_n

practices, you recognize that the activities can imply, as your own initiative or as the Company’s initia |\/_€‘2l
to develop Works, Inventions and Trade Secrets. In this scenario, you understand that the Company \glt
provide you with the required means for such purposes. In addition to the aforesaid, ‘/Ol—"U“derstand i ?
you will have access to Company’s proprietary information and, therefore, you will acquire knowledge to

which you would not have had access without having been employed by the Company-
muneration received under your

CIN
Phone Number

By means of this Offer Letter, and in consideration to the benefits and re ¢ ts
employment, you shall transfer to the Company, the title of all the Works, Inventions and Trade Secreho
Rights that you may make, create, develop or discover during the term of your emp‘OS{me"t to the

aximum extent permitted by applicable Laws in India and the entire world. The transfer is made on 2
permanent and exclusive basis; this implies the right to transfer and licence the Worl_<s, Inventl.ons an
Trade Secrets rights to third parties, worldwide, and during the entire period of protection established by
the Law to the right in question.
It is understood that the transfer is made for any purpose, Use, shape, media, prqcedure or system of the
Works, Inventions or Trade Secrets exploitation, including analog and digital media.

You further agree that the above assignment of Works, Inventions and Trade Secrets rights, shall not
revert back or be deemed to lapse, even if the Company or its suCcessors or assigns do not use or exploit
the same within 1 year of such transfer.

For the purposes of this clause:

“Industrial and Intellectual Property Rights” means any rights recognised under intellectual property Laws
(authorship rights, related rights and any other sui generis rights), as well as any rights recognised in
Industrial Property legislation (patents, brands, utility models, industrial and/or artistic sketches and
models, topographies of semi-conducting products and any other similar rights);

“Works, Inventions and Trade Secrets” shall include any the creations and other objects and services that
can be protected by the Laws of intellectual property, industrial property, and Laws applicable to know-
how.

Deputation: Although your initial place of work is nominated as New Delhi Capital Region, you may be
‘deputed to work at any one of the other locations of the Company, or any of their client sites globally, as
and when considered necessary. solely at the discretion of the Management.

Non Solicitation: During the term of your employment with the Company and for a period of 3 (three)
years thereafter you shall will not, except through a public advertisement, directly or indirectly, solicit,
offer for hire, hire for employment or work with, on a part-time, full-time or any other basis, other than on
behalf of the Company. Dispute Resolution: In the event of any dispute arising out of this Offer Letter,
the dispute shall be resolved amicably within thirty (30) days from the date of dispute. However, any
unresolved dispute may be referred for arbitration as per the provisions of the Indian Arbitration and
Conciliation Act, 1996 and any rules and/or amendments made thereto. The arbitration award shall be
final and binding on both the Parties. The seat and venue for arbitration shall be Noida, Uttar Pradesh
India and the cost of arbitration shall be borne equally by the parties. ' '

Governing Law: This Offer Letter shall be governed by the laws of India. The courts at Noida, Uttar
Pradesh shall have the exclusive jurisdiction over all disputes or claims arising out of this Offe'r Letter

| accept the above terms and conditions of service.

Name: Sairab Igbal,

——

Date: 26/12/2022 Signature:
4|Page private & Confidenti al
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Annexure B - Salary Structure

ucture

Anqexure-Salary Str
o.f. date of joining i.e.

ant Relationship Officer - Sales Department (w. 26th-December-2022)

Monthly In Rs. Annual In Rs.
9,985 1,19,820
3,489 41,868
gonus Allowance 832 9,981
Gross Total (A) 14,306 1,71,669
pF(Employee Contribution) 1,198 145378
IC (Employee Contribution) 107 1,288 ]
Net in hand 13,000 1,56,003 ,
Retirals(B)
Employer's Contribution in P.F. 1,198 14,378
Gratuity 480 5,760
Cost to Company(A)+(B) I 15,984 [ 1,91,807
out of compensation will be borne solely by the employee. CTC
ctices.

x liability arising /
d as per company policies and pra

of gratuity as well which i

Note: Any personal Ta _
s to be pal

includes the provision

n details are personal and strictly confidential only to you. This should not be shared

our reporting manager and HR.

Your compensatio
with any person other than y

for sales and marketing employees]: You shall be eligible
your annual performance review on the

f the incentive amount shall be divided

tives [only
tives which shall be determined in

by the Company.The payout o

performance linked incen
for performance based incen
basis of the targets assigned to you
over a period of 12 months.

Employee Signature

Date: 26/12/2022
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Offer Letter
Date: 26/12/22

Dear Sadiya Bazaz,

1. Reference your application for the position of Assistant Relationship Officer with MYW/ISH
Marketplaces Pvt. Ltd., we are pleased to offer you the position of Asst.Relationship officer in Sales
department at our Srinagar branch.

2. Please be apprised that acceptance of this Offer Letter would be deemed as acceptance to all‘ the
terms and conditions of employment detailed in Annexure A of this Offer Letter and all other policies

promulgated by the Company.

3. Your Gross Annual Compensation package covering all benefits extended by the Company will be as
per our discussions with you & are detailed in Annexure B of this Offer Letter.

Ca Upon failure to join the Company on the Joining Date post acceptance of this Offer Letter, you shall be
solely liable for all financial and other losses which arise upon the Company due to such failure. The
Company reserves the right to initiate appropriate legal proceeding(s) against you in order to recover

the losses caused by such act of yours. .

You are requested to provide us with a signed copy of this Offer Letter along with all dopumgnts listed
in Annexure C of this Offer Letter on the Joining Date indicating formal acceptance of this Offer Letter.

Regards,
For and on behalf of Mywish Marketplaces Private Limited

Name - Urooj Ul Bashir
Designation -Human Resource Executive

Frivote & Confidenti ol

G Scanned with OKEN Scanner



MYWISH MARKETPLACES PRIVATE LIMITED

Corporate Office : E-30. Ground Floor, Sector - 8, Noida 201301.

Registered Office : BMS Business Centre. 2. Gujarat Vihar, Vikas Marg.
News Delhi - 110092

CIN -+ U74140DL2015PTC286052

Phone Number  : 0120-4166442, 0120-4215026

ANNEXURE A - TERMS AND CONDITIONS
months from the Joining Date,

Probationary Period: You will be on probation for a period of Six (6) (
post which a performance review will be conducted. The probation period may be extended at the
discretion of the Company if your performance is evaluated as unsatisfactory. Upon satisfactory
complet!on of the probation period, you will be confirmed in the regular cadre of the Company. After
com_pletlo_n of probation period, till such time that you are jntimated in writing regarding your
conﬁrmatlon, you shall continue to be on probation. You will not be allowed to take any leave during
probation period, however, you shall always be eligible for the holidays as per the Holiday Schedule of
the Company.

Performance Bonus: Upon ascertainment of the amount of your performance bonus basis the
performance review, the amount so ascertained shall be paid on semi-annual or annual basis as per your

compensation structure.

Compensation Review: Your performance appraisal & compensation review will be conducted on
successful completion of 1 year with the company.

Leaves and Holidays: Upon successful completion of your probation period you shall be eligible for
leaves as per the Leave Policy of the Company, such leaves shall be subject to prior approval of your
Reporting Manager. You shall also be eligible for holidays as per the Holiday Schedule of the Company

which shall be circulated from time to time.

Appearance: The Company expects you to maintain high level of physical fitness, personal grooming,
appearance and etiquettes. The Company reserves the right to conduct a medical examination as and
when considered necessary, by registered medical practitioner authorized by the Company.

Professional Ethics: During your employment with the Company, you will be required to deal with the
Company's money, property documents and other proprietary material which shall be handled with
utmost honesty and professional ethics. If you are found guilty, at any point of time of moral turpitude or
of dishonesty in dealing with the Company's money or proprietary material or documents or of theft or of
misappropriation, regardless of the value involved, your services would be terminated with immediate
effect, notwithstanding other terms and conditions mentioned in this. Offer Letter.

Prohibition from accepting gifts etc.: Accepting/receiving any presents, gifts, commissions, loans,
advances or any sort of gratification of benefit from any person, party, firm or company having dealings
with the company is not permitted. Similarly borrowing from customer, clients' other employees of the

company, agencies and trade suppliers, contractors etc is also forbidden.

Statements to press / media: Any statement to be given to the press or media or contribution of any
article to press or media without the prior permission of the Company is prohibited.

commencement of your service in the company, you are required to strictly adhere to

IT Security: While _
and procedure as prescribed by the Company from time to time.

IT security practice
Retirement: You would retire on completion of 60 years of age in accordance with the records available

in the Company'’s record based on your declarations.

Notice Period to be given on Resignation / Termination of Service: Your employment is
terminable, without reasons by either party; during the period of probation, by giving one-month notice
or one month’s basic pay in lieu thereof. On confirmation of your employment with the Company, your
services shall be terminable by giving three months’' notice period or three months’ basic pay in lieu
thereof. The Company reserves the right to recover your salary in lieu of any shortfall in the notice
period. Further, the Company may at its discretion relieve you from such date as it may deem fit even
prior to the expiry of the notice period in lieu of payment of the balance salary.

Drivnte L& (Cnanh Aonti Al
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oned leave for a period of 7

Abandonment of Services: In the event of absenteeism without sancti ,
you have voluntarily

consecutive days (including weekly offs and holidays) It will be assumed that
abandoned your employment without giving notice or payment of pay in lieu thereof.

Termination without compensation: Notwithstanding anything contained in this Offer Letter, your

employment is liable to be terminated without notice and without payment of notice pay:

gned to you by the company.

A. If you fail, refuse or neglect to carry out any duty or duties assi ‘
nduct whether in the course of

B. If you are found guilty of any fraud, ‘insubordination or misco
performance of your duties or otherwise. o
C. If you are found unfit to be entrusted with responsible
of any misconduct, moral turpitude etc. ,
D. For loss of confidence in you by the company due to act of commission or omission on your

part.
E. If you commit any breach of any of the terms and conditions of this Offer Letter.

Tax Liability: The liability of all taxes which become applicable upon you as per the tax laws of the
country during your employment with the Company shall solely be borne by you.

Confidentiality of Information: During your employment and for a period of three (3) years thereafter,
you shall not to divulge to any third person, any confidential information which would impair the image
and business of the Company. For the purpose of this clause, confidential information includes knowledge
repository, reports, technology, expertise, R&D activities or any business plans of the Company.. In case
it is established that the confidential information is passed on or disclosed in any manner the Company
will have the right to terminate your services without assigning any reason and without any
compensation thereof and shall also be authorized to recover all damages suffered by the Company from

you, if any.
Confidentiality of Salary Information:

a. Your salary package is based on, besides your overall experience level in Digital Marketing
Industry, your educational qualifications and the experience .and knowledge level assessed at
the time of selection, particularly in the skill sets relevant. Therefore, the salary package
offered to you is peculiar and personal to you. Any comparison of the same with the salary
packages of other employees, based purely on the total experience level in the Digital
Marketing Industry, may be unrealistic and misleading.

work commensurable with your position,

b. You are _require_d to strictly maintain the secrecy of and ensure that you do not divulge or
communicate in any manner, any information regarding your remuneration/terms of
employment, to any other employee of the Company except to your Reporting Manager.

c. In a similar way, when deputed to work/interact at the client site, you are expected to maintain
full confidentiality regarding your salary packages, and must not discuss or disclose the same
to any member of the client staff, in the interest of maintaining and promoting good and
ethical functional business relations with the clients of the Company. 99

Whole Time Employment: You are required not to engage yourself in an i i

. focs ; h other gainful o
employment, business or activity, part-time or full-time, directly, indirectly,yor simu?taneous{ycg?{gﬁgcga;
you are employed with the Company. Or engage yourself directly or indirectly, in any other profitable
busnrdess cgnnected with the (li.eillmgfs or activities of the Company in any way Aﬁy action to thepcontrary
would render your services liable for terminati i i ' e . ;
Letter. y ion, notwithstanding any other conditions in this Offer

Inventions / Innovations Rights: The Company reserves its righ i ; .
inventions / discoveries / products made / developed during your en?pltofrggr"l"tnﬁ;‘tshhlt%eogoﬂgj;]nyngxgt;%nus
Ci
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i i

e that you will not have any claims on the said innovations / discoveries, etc. The product also

¢ omprises the knowledge repository/ artifacts produced during your stay within the organization-

Transfer of Works, Inventions and Trade Secrets Rights: As a consequence of the direct, indirect,
implicit or explicit t?SKS that -you will perform during your employment with the Company, as well as
under the concrete mstructions received from the Company and / or under the Compa

practices, you recognize that the activities can imply, as your own initiative or as the Company’s i i ‘
to dgvelop Works, Inventions and Trade Secrets. In this scenario, you'understand that the Company will
prowd.e you with the required means for such purposes. In addition to the a id,

you will have access to Company’s proprietary information and, therefore, you will acquire knowledge to
which you would not have had access without having been employed by the Company.

By means of this Offer Letter, and in consideration to the benefits and remuneration received under your

employment, you shall transfer to the Company, the title of all the Works, Inventions and Trade Secrets
Rights that you may make, create, develop or discover during the term of your employment to the
maximum extent permitted by applicable Laws in India and the entire world. The transfer is made on a
permanent and exclusive basis; this implies the right to transfer and licence the Works, Inventions and
Trade Secrets rights to third parties, worldwide, and during the entire period of protection established by
the Law to the right in question. . S

It is understood that the transfer is made for any purpose,
Works, Inventions or Trade Secrets exploitation, including ana

use, shape, media, procedure or system of the
log and digital media.

e assignment of Works, lnventionsA and Trade Secrets rights, shall not

You further agree that the abov
signs do not use or exploit

revert back or be deemed to lapse, even if the Company or its successors or as
the same within 1 year of such transfer.

For the purposes of this clause:
“Industrial and Intellectual Property Rights” means any rights recognised under intellectual property Laws

(authorship rights, related rights and any other sui generis rights), as well as any rights recognised in
Industrial Property legislation (patents, brands, utility models, industrial and/or artistic sketches and
models, topographies of semi-conducting products and any other similar rights);

“Works, Inventions and Trade Secrets” shall include any the creations and other objects and services that
can be protected by the Laws of intellectual property, industrial property, and Laws applicable to know-

how.
Deputation: Although your initial place of work is nominated as New Delhi Capital Region, you may be

deputed to work at any one of the other locations of the Company, or any of their client sites globally, as
and when considered necessary, solely at the discretion of the Management.

Non Solicitation: During the term of your employment with the Company and for a period of 3 (three)
years thereafter you shall will not, except through a public advertisement, directly or indirectly, solicit
offer for hire, hire for employment or work with, on a part-time, full-time or any other basis, other Ithan or;
behalf of the Company. Dispute Resolution: In the event of any dispute arising out of this Offer Letter
the dispute shall be resolved amicably within thirty (30) days from the date of dispute. However any
unresolved dispute may be referred for arbitration as per the provisions of the Indian -Arbitration' am)il
Conciliation Act, 1996 and any rules and/or amendments made thereto. The arbitration award shall be
final and binding on both the parties. The seat and venue for arbitration shall be Noida, Uttar Pradesh

India and the cost of arbitration shall be borne equally by the parties.

Governing Law: This Offer Letter shall be governed by the laws of India. The courts at Noida, Uttar
Pradesh shall have the exclusive jurisdiction over all disputes or claims arising out of this Offe;r Letter

| accept the above terms and conditions of service.

Name: Sadiya Bazaz
Date: 26/12/2022 Signature:

4|Page private & Confidenti al
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Annexure B - Salary Structure

Annexure-Salary Structure
ber-2022)

DESlGNAT‘ON: Assistant Relationship Officer - Sales Department (w.e.f. date of joining i e, 26th-Decem
salary Components Monthly In Rs. Annual In Rs.

1,19,820

Basic Sal ~
9,985

HRA 3,489 41,868

gonus Allowance 832 9,981

Gross Total (A) 14,306 1,71,669

pF(Employee Contribution) 1,198 /’__1’41&7_8_#___,,___-—————

3 tribution) 107 —"/’_1,_2—@/./
mow | weE

] Retirals(B) //

Employer's Contribution in P.F. 1,198 14,378

Gratuity 480 L//’—:ZL//

ely by the employee. CTC

Cost to Comp
policies and practices.

n will be borne sol

out of compensatio
d as per company

nal Tax liability arising
Il which is to be pai

Note: Any Perso
vision of gratuity as We

includes the pro

s should not be shared

rsonal and strictly confidential only to you. Thi
porting manager and HR.

on details are pe

Your compensati
ther than your re

with any person 0

sales and marketing employeesl: You shall be eligible

e linked incentives [only for
ed incentives which shall be determined in your annual performance review on the
t of the incentive amount shall be divided

performanc
by the Company.The payou

(() for performance bas
pasis of the targets assigned to you

overa period of 12 months.
Employee Signature

Date: 26/12/2022
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Corporate Office E-30, Ground Floor, Sector - 8, Noida 201301.
Redistered Office : BMS Business Centre, 2, Gujaral Vihar, Vikas Marg,
New Delhi - 110092
CIN * U74140DL2015PTC286052
Phone Number 0120-4166442, 0120-4215026

Offer Letter
Date: 01/01/2023

Dear Arslan Nazir,

1. Reference your application for the position of Assistant Relationship Officer with MYWISH Marketplaces Pt. Ltd, we

are pleased to offer you the position of Assistant Relationship Officer in.the credit card department at our Srinagar
branch.

2. Please be apprised that acceptance of this Offer Letter would be deemed as acceptance to all the terms and

conditions of employment detailed in Annexure A of this Offer Letter and all other policies promulgated by the
Company.

3. Your Gross Annual Compensation package covering all benefits extended by the Company will be as per our

discussions with you & are detailed in Annexure B of this Offer Letter.

4. Upon failure to join the Company on the Joining Date post acceptance of this Offer Letter, you shall be solely liable
for all financial and other losses which arise upon the Company due to such failure. The Company reserves the right
to initiate appropriate legal proceeding(s) against you in order to recover the losses caused by such act of yours.

3. You are requested to provide us with a signed copy of this Offer Letter along with all documents listed in Annexure
C of this Offer Letter on the Joining Date indicating formal acceptance of this Offer Letter.

Regards,

For and on behalf of Mywish Marketplaces Private Limited

1

Gangesh Malhotra

Asst. Manager -Finance @« -

1lprage " Private & Confidentini
G Scanned with OKEN Scanner
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ANNEXURE A - TERMS AND CONDITIONS

g;cr)fg?r::::ry Pt_enod:_ You will be on probation for a period of Three (3) (months from the Joining Date, post which a

rf © review will be conducted. The probation period may be extended at the discretion of the Company if your
periormance is evaluated as unsatisfactory. Upon satisfactory completion of the probation period, you will be confirmed
In the regular cadre of the Company. After completion of probation period, till such time that you are intimated in writing
regarding your confirmation, you shall continue to be on probation.

Performance Bon.us: Upon ascertainment of the amount of your performance bonus. basis the performance review, the
amount so ascertained shall be paid on semi-annual or annual basis as per your compensation structure.

Compepsation Review: Your performance appraisal & compensation' review will be conducted on successful
completion of 1 year with the company.

Lea_ves and' Holidays: You shall be eligible for leaves as per the Leave"ll?glj_cy of the Company, such leaves shall be
subject to prior approval of your Reporting Manager. You shall also be eligible for holidays as per the Holiday Schedule
of the Company which shall be circulated from time to time.

Appearance: The Company expects you to maintain high level of physical fitness, 'pé‘rsonal grooming, appearance and
etiquettes. The Company reserves the right:to conduct a medical examination as:and when considered necessary, by

registered medical practitioner authorized by the Company.

B SRt

Professional Ethics: During your employment with the Company, you will.be required to deal with the Company's
money, property documents and other proprietary material which shall be,riz_a_g'gllle_;q with utmost honesty and professional
ethics. If you are found guilty, at any point of time of moral turpitude or. qf-.gishonesty in dealing with the Company’s
money or proprietary material or documen"tsior of theft or of misappropriation,.regardless of the value involved, your
services would be terminated with immediate:effect, notwithstanding other terms and conditions mentioned in this Offer

Letter.

Prohibition from accepting gifts etc.: Accepting/receiving qn_y;.vpresent‘s_,;gi’_f,t‘s, c_Smmissions, loans, advances or any
sort of gratification of benefit from any person, party, firm or company having dealings with the company is not permitted.
Similarly borrowing from customer, clients’ other employees of the company, agenciesiand trade suppliers, contractors
etc is also forbidden.

Statements to press / media: Any statementito be given to thepress ormedia/or contribution of any article to press or

media without the prior permission of the Company is prohibited. B st £

IT Security: While commencement of youf service in the company, you are required to strictly adhere to IT security
practice and procedure as prescribed by the Company from time to time:-z 7in w5~

e e

Retirement: You would. retire on completion of 60 years of age in aéclétdéﬁc'e with the records available in the

)

Company's record based on your declarations.

Notice Period to be given on Resignation / Termination of Service: Your:eg‘mployment is terminable, without reasons
by either party; either during the period of pfobation oron conﬁrmatlor], py..glgmgﬂ&days' notice or 15 days’ pay/salary
in lieu thereof. The Company reserves the right to recover your salary in lieu.of-any shortfall in the notice period. Further,
the Company may at its discretion relieve you from such date as it may deem fit.-even prior to the expiry of the notice

period in lieu of payment of the balance salary.

Abandonment of Services: In the event of absenteeism without sanctipned,leave for a period of 7 consecutive days
(including weekly offs and holidays) It will be assumed that you.have voluntarily abandoned your employment without

giving notice or payment of pay in lieu thereof. :

Termination without compensation: Notwith‘standing anything contained in this Offer Letter, your employment is liable
to be terminated without notice and without payment of notice pay:

2|Page Privaote & Confidential
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A. If you fail, refuse or neglect to car i i any.
- ' ry out any duty or duties assigned to you by the company

B. If you are found guilty of any fraud, insubordination or misconduct whether in the course of performance of
your duties or otherwise. »

C. If you are found unfit to be entrusted with responsible work commensurable with your position, oF &y
misconduct, moral turpitude etc.

D. For loss of confidence in you by the company due to act of commission or omission on your part.

E. If you commit any breach of any of the terms and conditions of this Offer Letter.

Tax Liability: The liability of all taxes which become applicable upon you as per the tax laws of the country during your
employment with the Company shall solely be borne by you.

Confidentiality of Information :— The confidentiality obligations shall-be’governed by the provisions of the non-
disclosure agreement (NDA) executed by and between the Parties hereinwhich shall form an integral part of this
Agreement. In case it is established that the confidential information is passed on or disclosed in any manner fhe
Company will have the right to terminate your services without assigning a'ny reason and without any compensation
thereof and shall also be authorized to recover all damages suffered by the: Company from you, if any.

C ‘{Confidentiality of Salary Information: ¢’

a. Your salary package is based on, besides your overall experience level, your educational qualifications and
the experience and knowledge level assessed at the time of selection; particularly in the skill sets relevant.
Therefore, the salary package offered to you is peculiar and personal to you. Any comparison of the same
with the salary packages of other employees, based purely on the total experience level in the Industry, may
be unrealistic and misleading. ; S 7 ;

b. You are required to strictly.maintain the secrecy of -and ensure;that:you do not divulge or communicate in
any manner, any information regarding your remuneration/terms;of employment, to any other employee of
the Company except to your Reporting Manager. ~ A '

c. In a similar. way, when deputed to work/interact at the cliéhf site, ‘you are expected to maintain full
confidentiality regarding your salary packages and must not discuss or disclose the same to any member of
the client staff, in the interest of maintaining and -promoting'good-and ethical functional business relations

with the clients of the Company. .. =2

Whole Time Employment: You are required not to engage ,yéurself in any other gainful or commercial employment,
business or activity, part-time or full-time, directly, indirectly, or.simultanepusly, as long as you are employed with the
Company. Or engage yourself directly or indirectly, in any other profitable business connected with the dealings or
' <1, activities of the Company in any way. Any action to the contrary would render your services liable for termination,
' notwithstanding any other conditions in this Offer Letter.

e itk
o

Inventions / Innovations Rights: The Company reserves its: right of ownership. on any innovations / inventions /
discoveries / products made / developed during your employment:with the Company.and you agree that you will not have
any claims on the said innovations / discoveries, etc. The product also:comprises the knowledge repository/ artifacts
produced during your stay within the organization. i

Transfer of Works, Inventions and Trade Secrets Rights: As a consequence of the direct, indirect implicit or explicit
tasks that you will perform during your employment with the Company, as well as under the concrete inétructions received
from the Company and / or under the Company's policies and practices; you recognize that the activities can implv. as
your own initiative or as the Company's initiative to develop Works, Inventions and Trade Secrets. In this scenari%y’

understand that the Company will provide you with the required‘means for'such purposes. In add.ition to the afore: y%u
you understand that you will have access to Company’s proprietary information and . therefore il oresaid,
knowledge to which you would not have had access without having been employed by the,Company  you Wil acqule

By means of this Offer Letter, and in consideration to the benefits and remunerati i

: : eration r
you shall transfer to the Company, the fitle of all the Works, Iriventions and Trade Seif:tlg ﬁguhrlgeﬁr]gf ug;a mploymeknt,
create, develop or discover during the term of your employment to the maximum extent permitted by apglicag:: {_:vfs ?n

3|Page Private & Confide‘nht"ial

@ Scanned with OKEN Scanner



@ ® © | MYWISH MARKETPLACES PRIVATE LIMITED

Corporate Office : E-
0060 Registered Office %&0' Ground Floor, Sector - 8, Noida 201301.
: Nev? gulSI'ness Centre, 2, Gujarat Vihar, Vikas Marg,
O ® 0 CIN elhi - 110092

- U74140DL2015PTC2860
s ik 52
hone Number 0120-4166442, 0120-4215026

ia and the entire world. !
India orld. The transfer is made on a permanent and exclusive basis; this implies the right to transfer and

licence the Works, Inventions and Trad i . , _ ' ; :
protection established by the Law to the r?gr?teigrgtjses”t?:r:s ot particgiiiordiieand durng i BB oS ’

It is understood that the transfer is made fi
: 3 Or any purpose, use, sh i r system of the Works,
Inventions or Trade Secrets exploitation, including analopg and digital rﬁzgiar‘nedla, 7

You furctjhterlagree that the above assignment of Works, Inventions and Trade’ Secrets rights, shall not revert back or be
?rz(ra\rsr:‘((:r o lapse, even if the Company or its successors or assigns do not use or exploit the same within 1 year of such

For the purposes of this clause: P

”y LA

“Industrial and Intellectual Property Rights” means any rights fecogniséd under intellectual property Laws (authorship
rights, related rights and any other sui generis rights), as well as any rights recognised in Industrial Property legislation

(patents, brands, utility models, industrial and/or artistic sketchés and models, topographies of semi-conducting products
@and any other similar rights); e | eeer

“Works, Inventions and Trade Secrets” shall include any the. creations, and other objects and services that can be
protected by the Laws of intellectual property; industrial property; and Laws'applicable fo know-how.
s i IR e b

Deputation: Although your initial place of work is nominated as New Delhi Capital Region, you may be deputed to work
at any one of the other locations of the Company, or any of their client sites globally, as and when considered necessary,
solely at the discretion of the Management. ° LipE Ued i

i
[

Non Solicitation: During the term of your érhployment with th“évNCom‘paﬁyv_',j_yoU,s_haIl will not, except through a public
advertisement, directly or indirectly, solicit,-offer for hire, hire fc')ife,mployﬁfe'nt",b'ri\lvorkiwith, on a part-time, full-time or any
other basis, other than on behalf‘of the Company. &igr TSGR LR

Dispute Resolution: In the event of any dispute arising out o"‘fr‘vt‘his Offer Le'tt."e:ﬁzt'he dispute shall be resolved amicably
within thirty (30) days from the date of dispute. However, any unresolved. dispute may be referred for arbitration as per

the provisions of the Indian Arbitration and Conciliation Act, 19916‘and any,rules;,and/or amendments made thereto. The
arbitration award shall be final and binding on both the Parties..The seat an /enue for arbitration shall be Noida, Uttar

Pradesh. India and the cost of arbitration.shall be borne equally,_by the pqﬁi{a,,s_.,

Governing Law: This Offer Letter shall be governed by the laws of India: The courts at Noida, Uttar Pradesh shall
m have the exclusive jurisdiction over all disputes or claims arising-out of this'Offer Letter.

e, T S R T or N

I accept the above terms and conditions of service.

TR e cwEaitnen

WAt T3

Name: : 105 45 LT
Date: : : Sign’éture‘:

At mba B CAanfidontinl
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Annexure A - Salary Structure

f/' Salary Structure (In INR)

Designation — Assistant Relationship Officer (w.e.f. 015tof Jan’ 2023)

Components Monthly Annual
Basic Salary ] : vy i 10,717 1,28,604
HRA T S RO ) 33411
Bonus ) gy | (2 893 10,713
(;Es Total (A) ' WG : | 14,394: 1,72,728
Less PF: F: : - 1‘,268 15,432
Less ESIC: T *' T 108 1,295
Net in Hand Salary 1,56,000
Employer's Contribution in P.F. - 15,432
Gratuity - ' A - " ~--r;:¥3 515 6,186
CTC (W)*B) i : - 194346

Note: Any Personal Tax liability arising out of compénsation will be borne solely by the’employee.

*PF and **ératuity will be governed as per PF and Gratuity act ey (AT Te & aies

( our compensation details are personal and strictly confidential only‘to‘you. Th’issh"ould‘not_ he shared with any person other

than your reporting manager and HR.

Asst. Manager- Finance (0 Employee Signature

4 ‘Date:
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MYWISH MARKETPLACES PRIVATE LIMITED

C ; ;
Rfﬂf’ﬁé‘}'ﬁi (())l;?ice + E-30, Ground Floor. Sector - 8, Noida 201301.
ce : BMS Business Centre, 2, Gujarat Vihar, Vikas Marg,

ANNEXURE C — GENERAL INFORMATION

List of Docoments/Xerox copies of which are to be submitted at the time of joining

Submitted (Y/N)

/
s. No. Description
1 Signed copy of the Offer Letter
p Proofs for educational gualification: Passing Ceﬁirtoates of'”):/otirxDiploma /
Bachelor's Degree / Master’s Degree / professionat courses . . . ,
3 Mark Sheets: Mark sheets of all semesters (In case of multnple attempts the
mark sheets of all attempts must be provided). -3 S
4 Copy of Latest Salary Slip/Salary Certifi cate/Appomtment Letter
Experience Certificate: Please submitan experience letter from your former
employer indicating: ; ;
-1 Total years of experience ] 53 L A
5 -2 Name and duration of pro;ect(s) o s
3 Brief description of proJect(s) P rmEnet
7 -4 Your role i in the prOJect(s) iy 2 R
6 Relieving letter from your former employer ora SIgned resrgnatlon letter
7 Passport i i) ."“‘
8 Three passport size photographs = ._.L.'._ olian
9 Income Tax Deductions Certrﬂcate from previous employer
(\ote Originals of items-2-7 should be- presented for verifi catlon at the tlme of jommg These will be returned to the
Yy e |

employee lmmedlately after verification.

6lPaee

b et
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Offer Letter
Date: 22/12/2022

Dear Shaista Shabir,

1. Reference your application for the position of Assistant Relationship Officer with MYWISH Marketplaces Pt. L'td. we
are pleased to offer you the position of Assistant Relationship Officer in the credit card department at our Srinagar
branch.

2. Please be apprised that acceptance of this Offer Letter would be deemed as acceptance to all the terms and
conditions of employment detailed in Annexure A of this Offer Letter and all other policies promulgated by the
Company.

3. Your Gross Annual Compensation package covering ail benefits extended by the Company will be as per our
discussions with you & are detailed in Annexure B of this Offer Letter.

4. Upon failure to join the Company on the Joining Date post acceptance of this Offer Letter, you shall be solely liable
for all financial and other losses which arise upon the Company due to such failure. The Company reserves the right
to initiate appropriate legal proceeding(s) against you in order to recover the losses caused by such act of yours.

5. You are requested to provide us with a signed copy of this Offer Letter along with all documents listed in Annexure
C of this Offer Letter on the Joining Date indicating formal acceptance of this Offer Letter.

Regards,
For and on behalf of Mywish Marketplaces Private Limited

Gangesh Malhotra \

( " Asst. Manager -Finance

1|Page Private & Cbrnfide.ntial
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ANNEXURE A — TERMS AND CONDITIONS

Probationary Period: You will be on probation for a period of Three (3) (months from the Joining Date, post which a
performance review will be conducted. The probation period may be extended at the discretion of the Company if your
_perfom\ance is evaluated as unsatisfactory. Upon satisfactory completion of the probation period, you will be C,O”ﬁr {n.ed
in the (egular cadre of the Company. After completion of probation period, till such time that you are intimated in writing
regarding your confirmation, you shall continue to be on probation.

Performance Bonus: Upon ascertainment of the amount of your performance bonus basis the performance review, the
amount so ascertained shall be paid on semi-annual or annual basis as per your compensation structure.

Compensation Review: Your performance appraisal & compensation review will be conducted on successful
completion of 1 year with the company.

Leaves and Holidays: You shall be eligible for leaves as per the Leave Policy of the Company, such leaves shall be
subject to prior approval of your Reporting Manager. You shall also be eligible for holidays as per the Holiday Schedule
of the Company which shall be circulated from time to time.

Appearance: The Company expects you to maintain high level of physical fitness, personal grooming, appearance and
etiquettes. The Company reserves the right to conduct a medical examination as and when considered necessary, by
registered medical practitioner authorized by the Company.

Professional Ethics: During your employment with the Company, you will be required to deal with the Company's
money, property documents and other proprietary material which shall be handled with utmost honesty and professional
ethics. If you are found guilty, at any point of time of moral turpitude or of dishonesty in dealing with the Company's
money or proprietary material or documents or of theft or of misappropriation, regardless of the value involved, your

services would be terminated with immediate effect, notwithstanding other terms and conditions mentioned in this Offer
Letter.

Prohibition from accepting gifts etc.: Accepting/receiving any presents, gifts, commissions, loans, advances or any
sort of gratification of benefit from any person, party, firm or company having dealings with the company is not permitted.

Similarly borrowing from customer, clients’ other employees of the company, agencies and trade suppliers, contractors
etc is also forbidden.

Statements to press / media: Any statement to be given to the press or media or contribution of any article to press or
media without the prior permission of the Company is prohibited.

IT Security: While commencement of your service in the company, you are required to strictly adhere to IT security
practice and procedure as prescribed by the Company from time to time.

Retirement: You would retire on completion of 60 years of age in accordance with the records available in the
Company’s record based on your declarations.

Notice Period to be given on Resignation / Termination of Service: Your employment is terminable, without reasons
by either party; either during the period of probation or on confirmation, by giving 15 days’ notice or 15 days’ pay/salary
in lieu thereof. The Company reserves the right to recover your salary in lieu of any shortfall in the notice period. Further
the Company may at its discretion relieve you from such date as it may deem fit even prior to the expiry of the notice,
period in lieu of payment of the balance salary.

Abandonment of Services: In the event of absenteeism without sanctioned leave for a period of 7 consecutive days

(including weekly offs and holidays) It will be assumed that you have voluntarily abandoned your employment without
giving notice or payment of pay in lieu thereof.

Termination without compensation: Notwithstanding anything contained in this Offer Letter, your employment is liable
to be terminated without notice and without payment of notice pay:

2|Page  Private & Confidential
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A. If you fail, refuse or neglect to car
B. If you are found guilty of any fra
c ?/four duties or otherwise.
- It you are found unfit to be entrusted with i ! stfon: of an
misconduct, moral turpitude etc. 1 TESpenSTIE work commensurabie Wil YO Pe | y

g' ::forc)lgs(:s of confidence in you by the company due to act of commission or omission on your part.
- ! You commit any breach of any of the terms and conditions of this Offer Letter.

Tax Liability: The liability of all taxes which become applicable upon you as per the tax laws of the country during your
employment with the Company shall solely be borne by you.

ry (_Dut any duty or duties assigned to you by the company.
ud, insubordination or misconduct whether in the course of performance of

C'onfidentlallty of Information :— The confidentiality obligations shall be governed by the provisions of the non-

disclosure agreement (NDA) executed by and between the Parties herein which shall form an integral part of this

Agreement. In case it is established that the confidential information is passed on or disclosed in any manner the

Company will have the right to terminate your services without assigning any reason and without any compensation
(( thereof and shall also be authorized to recover all damages suffered by the Company from you, if any.

Confidentiality of Salary Information:

a. Your salary package is based on, besides your overall experience level, your educational qualifications and
the experience and knowledge level assessed at the time of selection, particularly in the skill sets relevant.
Therefore, the salary package offered to you is peculiar and personal to you. Any comparison of the same
with the salary packages of other employees, based purely on the total experience level in the Industry, may
be unrealistic and misleading. .

b. You are required to strictly maintain the secrecy of and ensure that you do not divulge or communicate in
any manner, any information regarding your remuneration/terms of employment, to any other employee of
the Company except to your Reporting Manager.

c. In a similar way, when deputed to work/interact at the client site, you are expected to maintain full
confidentiality regarding your salary packages and must not discuss or disclose the same to any member of
the client staff, in the interest of maintaining and promoting good and ethical functional business relations
with the clients of the Company.

Whole Time Employment: You are required not to engage yourself in any other gainful or commercial employment,

business or activity, part-time or full-time, directly, indirectly, or simultaneously, as long as you are employed with the

Company. Or engage yourself directly or indirectly, in any other profitable business connected with the dealings or
"‘ activities of the Company in any way. Any action to the contrary would render your services liable for termination,
" notwithstanding any other conditions in this Offer Letter.

Inventions / Innovations Rights: The Company reserves its right of ownership on any innovations / inventions /
discoveries / products made / developed during your employment with the Company and you agree that you will not have
any claims on the said innovations / disco'veri.es, etc. The product also comprises the knowledge repository/ artifacts
produced during your stay within the organization.

Transfer of Works, Inventions and Trade Secrets Rights: As a consequence of the direct, indirect, implicit or explicit
tasks that you will perform during your employment with .the Companyf, as well as under the concrete instructions received
from the Company and / or under the Company's policies and practices, you recognize that the activities can imply, as
your own initiative or as the Company’s initiative to develop Works, Inventions and Trade Secrets. In this scenario, you
understand that the Company will provide you with the required means for such purposes. In addition to the aforesaid,
you understand that you will have access to Company's prgprietary information and, therefore, you will acquire
knowledge to which you would not have had access without having been employed by the Company.

By means of this Offer Letter, and in consideration to the benefits and remuneration received under your employment,
you shall transfer to the Company, the title of all the Works, Inventions and Trade Secrets Rights that you may make,
create, develop or discover during the term of your employment to the maximum extent permitted by applicable Laws in
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:{:;gir?cin?h?wgrtlf \?I:\:Sr;t-irot;es tran:f_tle_r iz made on a permanent and exclusive basis; this implies the right tc: transfer :nOc;
: A and Trade Secrets right i i d during the entire perio
protection established by the Law to the right in questsi]on.S 0. tegy ETICAEES 5 ?

It is understood that the transfer is made for any purpose, use, shape, media, procedure of system of the Works,

Inventions or Trade Secrets exploitation, including analog and digital media.

You furctjher agree that the above assignment of Works, Inventions and Trade Secrets rights, shall not revert back or be
g’Zﬁ?f:r to lapse, even if the Company or its successors or assigns do not use or exploit the same within 1 year of such

For the purposes of this clause:

“Industrial and Intellectual Property Rights” means any rights recognised under intellectual property Laws (authorship
rights, related nghtg _a!nd any other sui generis rights), as well as any rights recognised in Industrial Property legislation
(patents, brands, utility models, industrial and/or artistic sketches and models, topographies of semi-conducting products

and any other similar rights);

“Works, Inventions and Trade Secrets” shall include any the creations and other objects and services that can be
protected by the Laws of intellectual property, industrial property, and Laws applicable to know-how.

Deputation: Although your initial place of work is nominated as New Delhi Capital Region, you may be deputed to work
at any one of the other locations of the Company, or any of their client sites globally, as and when considered necessary,
solely at the discretion of the Management.

mpany , you shall will not, except through a public

Non Solicitation: During the term of your employment with the Co
loyment or work with, on a part-time, full-time or any

advertisement, directly or indirectly, solicit, offer for hire, hire for emp
other basis, other than on behalf of the Company.

Dispute Resolution: In the event of any dispute arising out of this Offer Letter, the dispute shall be resolved amicably

within thirty (30) days from the date of dispute. However, any unresolved dispute may be referred for arbitration as per
the provisions of the Indian Arbitration and Conciliation Act, 1996 and any rules and/or amendments made thereto. The
arbitration award shall be final and binding on both the Parties. The seat and venue for arbitration shall be Noida, Uttar

Pradesh, India and the cost of arbitration shall be borne equally by the parties.

aw: This Offer Letter shall be governed by the laws of India. The courts at Noida, Uttar Pradesh shall

Governing L
usive jurisdiction over all disputes or claims arising out of this Offer Letter.

have the excl

| accept the above terms and conditions of service.

Name:

Date: Signature:
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Annexure A - Salary Structure

Salary Structure (In INR)

Designation — Assistant Relationship Officer (w.e.f. 22" of Dec’ 2022)
Components ~onthly /W
Basic Salary 10,483 1,25,796
HRA —017 | —5206 |
Bonus /’353”/‘ 10,479

@ [Gross Total (A) ’ 15,373 1,84,476
Less PF: | __’_1,558,,—_____1,5.055’-——
Less ESIC: ”_”71—5—//75@/
Netin Hand Salary e 14,000 1,67,997

' —Retirals B) :
Employer's Contribution in P.F. : —’"1_2—58/_,‘ 15,095
Gratuity ’ T s08 | 6,051
cTC (A)*+(B) 17,135 2,05,622
et oo

g out of compensation will be borne solely by the employee.

Note: Any Personal Tax liability arisin
uity act

*PF and **Gratt]ity will be governed as pe; PF and Grat

u. Thi:s should not be shared with any person other

( . .
. Your compensation details are personal and strictly confidential only to yo

lthan your reporting manager and HR.

Asst. Manager- Finance Employee Signature

Date:

s|Page Private & Confidential
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ANNEXURE C — GENERAL INFORMATION

List of Documents/Xerox copies of which are to be submitted at the time of joining:

sS. No. Description
> Submitted (Y/N)
1 Signed copy of the Offer Letter
2 Eroofs fo'r educational quali|ﬁcation: Passing Certificates of your Diploma /
achelor's Degree / Master's Degree / professional courses
S,
3 Mark Sheets: Mark sheets of all semesters (In case of multiple attempts the
Q mark sheets of all attempts must be provided).
| - —
4 Copy of Latest Salary Slip/Salary Certiﬁcate/Appointment Letter
. —

ter from your former

Experience Certificate: Please submit an experience let

employer indicating:
.1 Total years of experience
5 .2 Name and duration of project(s)
.3 Brief description of project(s)
]

.4 Your role in the project(s)

a signed resignation letter
|

6 Relieving letter from your former employer or

7 passport
I
8 Three passport size photographs
9 Income Tax Deductions Certificate from previous employer
‘ /—////________._.
ms 2-7 should be presented for verification at the time of joining. These will be returned to the

Note: Originals of ite ould
employee immediately after verification.

clpage - private & Confidential
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Offer Letter
Date: 01/01/2023

Dear Kamil Aijaz,

1. Reference your application for the position of Assistant Relationship Officer with MYWISH Marketplaces Pt. L.td, we
Ere plﬁased to offer you the position of Assistant Relationship Officer in the credit card department at our Srinagar
ranch.

2. Please be apprised that acceptance of this Offer Letter would be deemed as acceptance to all the terms and
conditions of employment detailed in Annexure A of this Offer Letter and all other policies promulgated by the
Company.

3. Your Gross Annual Compensation package covering all benefits extended by the Company will be as per our
discussions with you & are detailed in Annexure B of this Offer Letter.

4. Upon failure to join the Company on the Joining Date post acceptance of this Offer Letter, you shall be solely liable
for all financial and other losses which arise upon the Company due to such failure. The Company reserves the right
to initiate appropriate legal proceeding(s) against you in order to recover the losses caused by such act of yours.

5. You are requested to provide us with a signed copy of this Offer Letter along with all documents listed in Annexure
C of this Offer Letter on the Joining Date indicating formal acceptance of this Offer Letter.

Regards,
For and on behalf of Mywish Marketplaces Private Limited

Gangesh Malhotra

Asst. Manager -Finance

1]Page v Private &H'Cornfident_ia/
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ANNEXURE A — TERMS AND CONDITIONS

Probationary Period: You will be on probation for a period of Three (3) (months from the Joining Date, post which a
performance review will be conducted. The probation period may be extended at the discretion of the Company if your
performance is evaluated as unsatisfactory. Upon satisfactory completion of the probation period, you will be confirmed
in the r_egular cadre of the Company. After completion of probation period, till such time that you are intimated in writing
regarding your confirmation, you shall continue to be on probation.

Performance Bonus: Upon ascertainment of the amount of your performance bonus basis the performance review, the
amount so ascertained shall be paid on semi-annual or annual basis as per your compensation structure.

Compensation Review: Your performance appraisal & compensation review will be conducted on successful
completion of 1 year with the company.

Leaves and Holidays: You shall be eligible for leaves as per the Leave Policy of the Company, such leaves shall be
subject to prior approval of yolr Reporting Manager. You shall also be eligible for holidays as per the Holiday Schedule
of the Company which shall be circulated from time to time.

Appearance: The Company expects you to maintain high level of physical fitness, personal grooming, appearance and
etiquettes. The Company reserves the rightto conduct a medical examination as and when considered necessary, by

registered medical practitioner authorized by the Company.

Professional Ethics: During your employment with the Company, you will be required to deal with the Company's
money, property documents and other proprietary material which shall be handled with utmost honesty and professional
ethics. If you are found guilty, at any point of time of moral turpitude or of dishonesty in dealing with the Company's
money or proprietary material or documents or of theft or of misappropriation, regardless of the value involved, your
services would be terminated with immediate. effect, notwithstanding other terms and conditions mentioned in this Offer

Letter.
Prohibition from accepting gifts etc.: Accepting/receiving any presents, gifts, commissions, loans, advances or any

sort of gratification of benefit from any person, party, firm or company having dealings with the company is not permitted.
Similarly borrowing from customer, clients’ other employees of the company, agencies and trade suppliers, contractors

etc is also forbidden.

Statements to press / media: Any statement to be given to the press or media or contribution of any article to press or
media without the prior permission of the Company is prohibited.

IT Security: While commencement of your service in the company, you are required to strictly adhere to IT security
practice and procedure as prescribed by the Company from time to time.

Retirement: You would retire on completion of 60 years of age in accordance with the records available in the
Company’s record based on your declarations.

Notice Period to be given on Resignation / Termination of Service: Your employment is terminable, without reasons
by either party; either during the period of probation or on confirmation, by giving 15 days’ notice or 15 days’ pay/salary
in lieu thereof. The Company reserves the right to recover your salary in lieu of any shortfall in the notice period. Further,
the Company may at its discretion relieve you from such date as it may deem fit even prior to the expiry of the notice

period in lieu of payment of the balance salary.

Abandonment of Services: In the event of absenteeism without sanctioned leave for a period of 7 consecutive days
(including weekly offs and holidays) It will be assumed that you have voluntarily abandoned your employment without

giving notice or payment of pay in lieu thereof.

Termination without compensation: Notwithstanding anything contained in this Offer Letter, your employment is liable
to be terminated without notice and without payment of notice pay:

2|Page Private & Confidential
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g. :: you fail, ;efuse or neglect to carry out any duty or duties assigned to you by the company-
- If you are ound guilty of any fraud, insubordination or misconduct whether in the course of performance of
your duties or otherwise.
C.If Yyou are found unfit to be entrusted with responsible work commensurable with your position, of any
misconduct, moral turpitude etc.
g. For loss of confidence in you by the company due to act of commission or omission on your part.
. If you commit any breach of any of the terms and conditions of this Offer Letter.

Tax Liability: The liability of all taxes which become applicable upon you as per the tax laws of the country during your
employment with the Company shall solely be borne by you.

Confidentiality of Information :— The confidentiality obligations shall be governed by the provisions of the non-
disclosure agreement (NDA) executed by and between the Parties herein which shall form an integral part of this
Agreement. In case it is established that the confidential information is passed on or disclosed in any manner the
Company will have the right to terminate your services without assigning any reason and without any compensation
thereof and shall also be authorized to recover all damages suffered by the Company from you, if any.

Confidentiality of Salary Information:

a. Your salary package is based on, besides your overall experience level, your educational qualifications and
the experience and knowledge level assessed at the time of selection, particularly in the skill sets relevant.
Therefore, the salary package offered to you is peculiar and personal to you. Any comparison of the same
with the salary packages of other employees, based purely on the total experience level in the Industry, may
be unrealistic and misleading.

b. You are required to strictly maintain the secrecy of and ensure that you do not divulge or communicate in
any manner, any information regarding your remuneration/terms of employment, to any other employee of

the Company except to your Reporting Manager.

c. In a similar way, when deputed to workl/interact at the client site, you are expected to maintain full
confidentiality regarding your salary packages and must not discuss or disclose the same to any member of
the client staff, in the interest of maintaining and promoting good and ethical functional business relations

with the clients of the Company.

Whole Time Employment: You are required not to engage yourself in any other gainful or commercial employment,
business or activity, part-time or full-time, directly, indirectly, or simultaneously, as long as you are employed with the
Company. Or engage yourself directly or indirectly, in any other profitable business connected with the dealings or
activities of the Company in any way. Any action to the contrary would render your services liable for termination,

notwithstanding any other conditions in this Offer Letter.

(T Inventions / Innovations Rights: The Corhpany reserves its right of ownership on any innovations / inventions /
~ discoveries / products made / developed during your employment with the Company and you agree that you will not have
any claims on the said innovations / discoveries, etc. The product also comprises the knowledge repository/ artifacts

produced during your stay within the organization.

Transfer of Works, Inventions and Trade Secrets Rights: As a consequence of the direct, indirect, implicit or explicit
tasks that you will perform during your employment with the Company, as well as under the concrete instructions received
from the Company and / or under the Company’s policies and practices, you recognize that the activities can imply, as
your own initiative or as the Company's initiative to develop Works, Inventions and Trade Secrets. In this scenario, you
understand that the Company will provide you with the required means for such purposes. In addition to the aforesaid,
you understand that you wil have access to Company’s proprietary information and, therefore, you will acquire
knowledge to which you would not have had access without having been employed by the Company.

By means of this Offer Letter, and in cor)sideration to the benefits and remuneration received under your employment,
you shall transfer to the Company, the title of all the Works, Inventions and Trade Secrets Rights that you may make,
create, develop or discover during the term of your employment to the maximum extent permitted by applicable Laws in
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India and the entire world. The transfer is made on a permanent and exclusive basis; this implies the right to transfer and

s bk i rad crets right i i i ing th entire period of
i i e Secre s to third rties, Idwide, and during the
pl‘OteCtIOI"I established by the Law to the right in qu Stig iy rd parties, wor I

Itis upderstood that the transfer is made for any purpose, use, shape, media, procedure or system of the Works,
Inventions or Trade Secrets exploitation, including analog and digital media.

You further agree that the above assignment of Works, Inventions and Trade Secrets rights, shall not revert back or be

deen}ed to lapse, even if the Company or its successors or assigns do not use or exploit the same within 1 year of such
transfer. :

For the purposes of this clause:

“Industrial and Intellectual Property Rights” means any rights recognised under intellectual property Laws (authorship
rights, related rights and any other sui generis rights), as well as any rights recognised in Industrial Property legislation

(patents, brands, utility models, industrial and/or artistic sketches and models, topographies of semi-conducting products
and any other similar rights);

“Works, Inventions and Trade Secrets” shall include any the creations and other objects and services that can be
protected by the Laws of intellectual property, industrial property, and Laws applicable to know-how.

Deputation: Although your initial place of work is nominated as New Delhi Capital Region, you may be deputed to work

at any one of the other locations of the Company, or any of their client sites globally, as and when considered necessary,
solely at the discretion of the Management.

Non Solicitation: During the term of your employment with the Company , you shall will not, except through a public

advertisement, directly or indirectly, solicit, offer for hire, hire for employment or work with, on a part-time, full-time or any
other basis, other than on behalf of the Company.

Dispute Resolution: In the event of any dispute arising out of this Offer Letter, the dispute shall be resolved amicably
within thirty (30) days from the date of dispute. However, any unresolved dispute may be referred for arbitration as per
the provisions of the Indian Arbitration and Conciliation Act, 1996 and any rules and/or amendments made thereto. The
arbitration award shall be final and binding on both the Parties. The seat and venue for arbitration shall be Noida, Uttar
Pradesh, India and the cost of arbitration shall be borne equally by the parties.

Governing Law: This Offer Letter shall be governed by the laws of India. The courts at Noida, Uttar Pradesh shall
have the exclusive jurisdiction over all disputes or claims arising out of this Offer Letter.

| accept the above terms and conditions of service.

Name:

Date: Signature:

e T
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Annexure A - Salary Structure

Salary Structure (In INR)
Sesignation — Assistant Relationship Officer (w.e.f. 01=tof Jan’ 2023) — |
Components 7 Monthly Annual
Basic Salary 10,717 1,28,604
HRA — 2784 | 33,411
Bonus _—_—4853’/ 10,713
Gross Total (A) ] 7 ' — 12308 | 172728
i 5232
@ |Less PF: - 1,268 15,432
Less ESIC: ’ i - —T 108 | 1,295
Net in Hand Salary. B 3000 ~ 1,56,000
. — Retirals (B) p — |
Erﬁployefs Contribution in P.F. ’W’_TW_
Gratuity — 515 | 6,186
CTC (A)+(B) . 16,196 194,346

Note: Any Personal Tax liability arising out of compensation will be borne solely by the employee.

*PF and: **Gratuity will be governed as per PF and Gratuity act

\our compensation details are personél and strictly confidential only to you. This should not be shared with any person other

{" than your reporting manager and HR.

Asst. Manager- Finance Employee Signature

Date:

S51Page Mi;rmi\)vagte &thon)‘ideh—fﬂi'g_[
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MYWISH MARKETPLACES PRIVATE LIMITED

: E-30, Grqund Floor, Sector — 8, Noida 201301.
: BMS Business Centre, 2, Gujarat Vihar, Vikas Marg,

ANNEXURE C — GENERAL INFORMATION

List of Documents/Xerox copies of which are to be submitted at the time of joining:

Description Submitted (Y/N)
Signed copy of the Offer Letter
9 Proofs for educational qualification: Passing Certificates of your Diploma /
Bachelor's Degree / Master's Degree / professional courses
3 Mark Sheets: Mark sheets of all semesters (In case of multiple attempts the
mark sheets of all attempts must be provided).
@ 4 Copy of Latest Salary Slip/Salary Certificate/Appointment Letter
Experience Certificate: Please submit an experience letter from your former
employer indicating:
-1 Total years of experience
5 -2 Name and duration of project(s)
.3 Brief description of project(s) B
-4 Your role in the project(s) J
6 Relieving letter from your former employer or a signed resignation letter
7 Passport
8 Three passport size photographs
9 Income Tax Deductions Certificate from previous employer

|

> Note: Originals of items 2

. employee immediately after verification.

Private & Confidential

-7 should be presented for verification at the time of joining. These will be returned to the

@ Scanned with OKEN Scanner




RIVATE LIMITED

da 201301.
Vikas Marg,

MYWISH MARKETPLACES P
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Dear Haika,

Offer Letter

Date: 26/12/22

icati iti .20t Relationship Officer with MYWISH
Reference your application for the position of Assistan p e rficer e

1.

Marketplaces Pvt. Ltd., we are pleased to offer you the position of Asst.Relations
department at our Srinagar branch.

2. Please be apprised that acceptance of this Offer Letter would be deemed as acceptance to alll t'he
terms and conditions of employment detailed in Annexure A of this Offer Letter and all other policies
promulgated by the Company.

- 3. Your Gross Annual Compensation package covering all benefits extended by the Company will be as
T per our discussions with you & are detailed in Annexure B of this Offer Letter.

4. Upon failure to join the Company on the Joining Date post acceptance of this Offer Letter, you shall be
solely liable for all financial and other losses which arise upon the Company due to such failure. The
Company reserves the right to initiate appropriate legal proceeding(s) against you in order to recover
the losses caused by such act of yours. .

5. You are requested to provide us with a signed copy of this Offer Letter along with all documents listed
in Annexure C of this Offer Letter on the Joining Date indicating formal acceptance of this Offer Letter.

Regards,

For and on behalf of Mywish Marketplaces Private Limited

r
L

Name - Urooj Ul Bashir
Designation -Human Resource Executive

1]pPage
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AN

ANNEXURE A - TERMS AND CONDITIONS

Probationary Period: You will be on probation for a period of Six (6) (months from the Joining Date,
be extended at the

post which a performance review will be conducted. The probation period may C
discretion of the Company if your performance is evaluated as unsatisfactory. Upon satisfactory
completion of the probation period, you will be confirmed in the regular cadre of the Company. After

completion of probation period, till such time that you are intimated in writing regarding your

confirmation, you shall continue to be on probation. You will not be allowed to take any leave during
probation period, however, you shall always be eligible for the holidays as per the Holiday Schedule of
the Company. ‘

of the amount of your performance bonus basis the

Performance Bonus: Upon ascertainment )
d shall be paid on semi-annual or annual basis as per your

performance review, the amount so ascertaine
compensation structure.

Compensation Review: Your performance appraisal & compensation review will be conducted on
successful completion of 1 year with the company.

Leaves and Holidays: Upon successful completion of your probation period you shall be eligible for
leaves as per the Leave Policy of the €ompany, such leaves shall be subject to prior approval of your
Reporting Manager. You shall also be eligible for holidays as per the Holiday Schedule of the Company

which shall be circulated from time to time.

Appearance: The Company expects you to maintain high level of physical fitness, personal grooming,
appearance and etiquettes. The Company reserves the right to conduct a medical examination as and
when considered necessary, by registered medical practitioner authorized by the Company.

Professional Ethics: During your employment with the Company, you will be required to deal with the
Company's money, property documents and other proprietary material which shall be handled with
utmost honesty and professional ethics. If you are found guilty, at any point of time of moral turpitude or
of dishonesty in dealing with the Company's money or proprietary material or documents or of theft or of
misappropriation, regardless of the value involved, your services would be terminated with immediate
effect, notwithstanding other terms and conditions mentioned in this Offer Letter.

Prohibition from accepting gifts etc.: Accepting/receiving any presents, gifts, commissions, loans,
advances or any sort of gratification of benefit from any person, party, firm or company having dealings
with the company is not permitted. Similarly borrowing from customer, clients’ other employees of the
company, agencies and trade suppliers, contractors etc is also forbidden.

Statements to press / media: Any statement to be given to the press or media or contribution of any
article to press or media without the prior permission of the Company is prohibited.

IT Security: While commencement of your-service in the company, you are required to strictly adhere to
IT security practice and procedure as prescribed by the Company from time to time.

Retirement: You would retire on completion of 60 years of age in accordance with the records available
in the Company’s record based on your declarations.

Notice Period to be given on Resignation / Termination of Service: Your employment is
terminable, without reasons by either party; during the period of probation, by giving one-month notice
or one month’s basic pay in lieu thereof. On confirmation of your employment with the Company, your
services shall be terminable by giving three months’ notice period or three months’ basic pay in lieu
thereof. The Company reserves the right to recover your salary in lieu of any shortfall in the notice
period. Further, the Company may at its discretion relieve you from such date as it may deem fit even
prior to the expiry of the notice period in lieu of payment of the balance salary.
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3 for a period of 7

&

Abandopment of Services: In the event of absenteeism without sanctioned leave
consecutive days (including weekly offs and holidays) It will be assumed that you
abandoned your employment without giving notice or payment of pay in lieu thereof.

Termination without compensation: Notwithstanding anything contained in this Offer Letter, your
employment is liable to be terminated without notice and without payment of notice pay:

ned to you by the company.
duct whether in the course of

have voluntarily

A. If you fail, refuse or neglect to carry out any duty or duties assig

B. If you are found guilty of any: fraud, insubordination or miscon
performance of your duties or otherwise. ) -

C. If you are found unfit to be entrusted with responsible work commensurable with your position,
of any misconduct, moral turpitude etc. o

D. For loss of confidence in you by the company due to act of commission or omission on your

part. . .
E. If you commit any breach of any of the terms and conditions of this Offer Letter.

Tax Liability: The liability of all taxes which become applicable upon you as per the tax laws of the
country during your employment with the Company shall solely be borne by you.

Confidentiality of Information: During your employment and for a period of three (3) years thereafter,
you shall not to divulge to any third person, any confidential information which would impair the image
and business of the Company. For the plrpose of this clause, confidential information includes knowledge
repository, reports, technology, expertise, R&D activities or any business plans of the Company.. In case
it is established that the confidential information is passed on or disclosed in any manner the Company
will have the right to terminate your services without assigning any reason and without any
compensation thereof and shall also be authorized to recover all damages suffered by the Company from

you, if any. ;
Confidentiality of Salary Informatio‘n‘:

a. Your salary package is based on, besides your overall experience level in Digital Marketing
Industry, your educational qualifications and the experience and knowledge level assessed at
the time of selection, particularly in the skill sets relevant. Therefore, the salary package
offered to you is peculiar and personal to you. Any comparison of the same with the salary
packages of other employees, based purely on the total experience level in the Digital
Marketing Industry, may be unrealistic and misleading.

b. You are requirgd to strictly maintain the secrecy of and ensure that you do not divulge or
communicate in any manner, any information regarding your remuneration/terms of
employment, to any other employee of the Company except to your Reporting Manager.

c. In a similar way, when deputed to work/interact at the client site, you are expected t intai
e : ' 0 maint
full confidentiality regarding your salary packages, and must not discuss orpdisclose the sararllg
to any member of the client staff, in the interest of maintaining and promoting good and
ethical functional business relations with the clients of the Company. I

Whole Time Employment: You are required not to engage yourself in any othe i i

: L : h . r
employment, business or activity, part-time or full-time, directly, indirectly,yor simu?taalr?ézh(s){ycg?ll’ggrc;asl
you are employed w:gh the Company. Or engage yourself directly or indirectly, in any othe'r r ﬁtgbl
busn:zjess cgnnected with the dealings or activities of the Company in any way AF\y sctionrti thepc?)nt?ar;
would render your services liable for terminati i i y 2t . .
Letter. y rmination, notwithstanding any other conditions in this Offer

Inventions / Innovations Rights: The Company reserves its ri : . .
inventions / discoveries / products made / developed during your err?glz;;grﬁnvsirtshhlt%eogoﬁgaInnyngxgt;/%nus
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i i i i i ey - T duct alse
agree that you will not have any claims on the said innovations / discoveries, ote, The product also

comprises the knowledge repository/ artifacts produced during your stay vithin the organization.

Transfer of Works, Inventions and Trade Secrets Rights: As a consequence of the direct, lrldlrf,:?f;",
implicit or explicit tasks that you will perform during your employment v/ith the Cornpany, a5 j//‘f” a5
under the concrete instructions received from the Company and / or under the Company S y;,r;ln‘cxf;;’ qrad
practices, you recognize that the activities can imply, as your own initiative or as the Cornpany 5 initiative
to develop Works, Inventions and Trade Secrets. In this scenario, you understanq that the Company ’//’l”‘
provide you with the required means for such purposes. In addition to the aforesa;d, you understand thqt
you will have access to Company's proprietary information and, therefore, you will acquire knowledge to

which you would not have had access without having been employed by the Company.

By means of this Offer Letter, and in consideration to the benefits and remuneratipn received under */()UI
employment, you shall transfer to the Company, the title of all the Works, Inventions and Trade Secrets
Rights that you may make, create, develop or discover during the term of your emplogment to thf:
maximum extent permitted by applicable Laws in India and the entire lworld. The transfer is mafde on a
permanent and exclusive basis; this implies the right to transfer and licence the Worl'/.s, Inventions and
Trade Secrets rights to third parties, worldwide, and during the entire period of protection established by
the Law to the right in guestion. -

It is understood that the transfer is made for any purpose, Uuse, shape, media, procedure or system of the
Works, Inventions or Trade Secrets exploitation, including analog and digital media.

You further agree that the above assighment of Works, Inventions and Trade Secrets rights, shall nqt
revert back or be deemed to lapse, even if the Company or its successors or assigns do not use or exploit
the same within 1 year of such transfer.’

For the purposes of this clause:

«|ndustrial and Intellectual Property Rights” means any rights recognised under intellectual property Laws
(authorship rights, related rights and any other sui generis rights), as well as any rights recognised in
Industrial Property legislation (patents,’ brands, utility models, industrial and/or artistic sketches and
models, topographies of semi-conducting products and any other similar rights);

“Works, Inventions and Trade Secrets” <hall include any the creations and other objects and services that
can be protected by the Laws of intellectual property, industrial property, and Laws applicable to know-
how.

Deputation: Although your initial place of work is nominated as New Delhi Capital Region, you may be
deputed to work at any one of the other locations of the Company, or any of their client sites globally, as
and when considered necessary, solely at the discretion of the Management.

Non Solicitation: During the term of your employment with the Company and for a period of 3 (three)
years thereafter you shall will not, except through a public advertisement, directly or indirectly, solicit
offer for hire, hire for employment or work with, on a part-time, full-time or any other basis, other than on
behalf of the Company. Dispute Resolution: In the event of any dispute arising out of th'is Offer Letter
the dispute shall be resolved amicably within thirty (30) days from the date of dispute. However, a /
unregolvgd dispute may be referred for arbitration as per the provisions of the Indian Arbitratio ' n(\,;
C_oncnliatnoq Act, 1996 and any rules and/or amendments made thereto. The arbitration award hrlllarl;

final and binding on both the Parties. The seat and venue for arbitration shall be Noida, Utt eadesh,
India and the cost of arbitration shall be borne equally by the parties. a, Uttar Pradesh,

Governing Law: This Offer Letter shall be governed by the laws of Indi
Lt S e ia. The c i
Pradesh shall have the exclusive jurisdiction over all disputes or claims arising oouutr(t)sf 'E:|—Eits\J g?f:}g;tti;r

| accept the above terms and conditions of service.
Name: Haika

Date: 26/12/2022 Signature:
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Annexure B - Salary Structure /"”—T
— A
e : nnexure-Salary Structure
DESIGNATION: Assistant Relationship Officer - Sales Department (w.e.f. date of joining i.e. 26th-December-2022)
salary Components Monthly In Rs. Annual In RS-
asic Sal
° 9,985 1,19,820
HRA 3,489 41,868
Bonus Allowance 832 9,981
Gross Total (A) 14,306 1,71,669
PF(Employee Contribution) 1,198 14,378
ESIC (Employee Contribution) 107 1,288 I
Net in hand » 13,000 1,56,003

Retirals(B)

Employer's Contribution in P.F. 71,198 14,378
Gratuity 480 5,760
Cost to Company(A)+(B) | 115,984 | 1,91,807
Note: Any Personal Tax liability arising out of compensation will be borne solely by the employee. CTC
includes the provision of gratuity as well which is to be paid as per company policies and practices.
Your compensation details are personal and strictly confidential only to you. This should not be shared

with any person other than your reporting manager and HR.

,  performance linked incentives [only_ for sales and marketing employees]: You shall be eligible
for performance based incentives which shall be determined in your annual performance review on the
basis of the targets assigned to you by the Company.The payout of the incentive amount shall be divided

over a period of 12 months.

Employee Signature

Date: 26/12/2022
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MYWISH MARKETPLACES PRIVATE LIMITED

Corporate Office : E-30, Ground Floor, Sector - 8, Noida 201307

Registered Office : BMS Business Centre, 2. Gujarat Vihar, Vikas Marg,
New Delhi - 110092

CIN : U74140DL2015PTC286052

Phone Number : 0120-4166442, 0120-4215026

Offer Letter
Date: 26/12/22

Dear Naveed Ahmad,

1. Reference your application for the position of Assistant Relationship _Ofﬁcgr Wi'th MY‘//IIS;{
Marketplaces Pvt. Ltd., we are pleased to offer you the position of Asst.Relationship officer in Sales
department at our Srinagar branch.

2. Please be apprised that acceptance of this Offer Letter would be deemed as acceptance to all. tn?
terms and conditions of employment detailed in Annexure A of this Offer Letter and all other policies
promulgated by the Company.

3. Your Gross Annual Compensation package covering all benefits extended by the Company will be as
' per our discussions with you & are detailed in Annexure B of this Offer Letter.

4. Upon failure to join the Company on the Joining Date post acceptance of this Offer Letter, you shzll be
solely liable for all financial and other losses which arise upon the Company due to such failure. The
Company reserves the right to initiate appropriate legal proceeding(s) against you in order to recover
the losses caused by such act of yours. .

5. You are requested to provide us with a signed copy of this Offer Letter along with all documents listed
in Annexure C of this Offer Letter on the Joining Date indicating formal acceptance of this Offer Letter.

Regards,

For and on behalf of Mywish Marketplaces Private Limited

Name - Urooj Ul Bashir

Designation -Human Resource Executive

1lpage  Private & Confidential
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egistered Office : BMS Business Centre, 2. Gujarat Vihar, Vikas Marg,
New Delhi - 110092

- U74140DL2015PTC286052
* 0120-4166442, 0120-4215026

CIN
Phone Number

ANNEXURE A - TERMS AND CONDITIONS

Probationary Period: You w
post which a
discretion of

ill be on probation for a period of Six (6) (months from the Joining Date,
performance review will be conducted. The probation period may be extendeq at the
) the Company if your performance is evaluated as unsatisfactory. Upon satisfactory
complet!on of the probation period, you will be confirmed in the regular cadre of the Company. After
completion of probation period, tili such time that you are intimated in writing regarding your
confirmation, you shall continue to be on probation. You will not be allowed to take any leave during

probation period, however, you shall always be eligible for the holidays as per the Holiday Schedule of
the Company.

Performance Bonus: Upon ascertainment of the amount of your performance bonus basis the

performance review, the amount so ascertained shall be paid on semi-annual or annual basis as per your
compensation structure.

D Compensation Review: Your performance appraisal & compensation review will be conducted on
successful completion of 1 year with the company.

Leaves and Holidays: Upon successful completion of your probation period you shall be eligible for
leaves as per the Leave Policy of the Company, such leaves shall be subject to prior approval of your

Reporting Manager. You shall also be eligible for holidays as per the Holiday Schedule of the Company
which shall be circulated from time to time.

Appearance: The Company expects you to maintain high level of physical fitness, personal grooming,
appearance and etiquettes. The Company reserves the right to conduct a medical examination as and
when considered necessary, by registered medical practitioner authorized by the Company.

Professional Ethics: During your employment with the Company, you will be required to deal with the
Company's money, property documents and other proprietary material which shall be handled with
utmost honesty and professional ethics. If you are found guilty, at any point of time of moral turpitude or
of dishonesty in dealing with the Company's money or proprietary material or documents or of theft or of
misappropriation, regardless of the value involved, your services would be terminated with immediate
effect, notwithstanding other terms and conditions mentioned in this Offer Letter.

Prohibition from accepting gifts etc.: Accepting/receiving any presents, gifts, commissions, loans,
advances or any sort of gratification of benefit from any person, party, firm or company having dealings

& with the company is not permitted. Similarly borrowing from customer, clients’ other employees of the
company, agencies and trade suppliers, contractors etc is also forbidden.

Statements to press / media: Any statement to be given to the press-or media or contribution of any
article to press or media without the prior permission of the Company is prohibited.

IT Security: While commencement of your service in the company, you are required to strictly adhere to
IT security practice and procedure as prescribed by the Company from time to time.

Retirement: You would retire on completion of 60 years of age in accordance with the records available
in the Company’s record based on your declarations.

Notice Period to be given on Resignation / Termination of Service: Your employment is
terminable, without reasons by either party; during the period of probation, by giving one-month notice
or one month’s basic pay in lieu thereof. On confirmation of your employment with the Company, your
services shall be terminable by giving three months’ notice period or three months’ basic pay in lieu
thereof. The Company reserves the right to recover your salary in lieu of any shortfall in the notice
period. Further, the Company may at its discretion relieve you from such date as it may deem fit even
prior to the expiry of the notice period in lieu of payment of the balance salary.
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MYWISH MARKETPLACES PRIVATE LIMITED

ggé?sot;at%%fﬂ'cc : E-30, Ground Floor, Sector - 8, Noida 201301
red Office : BMS Business Centre, 2. Gujarat Vihar, Vikas Marg.
CIN New Delhi - 110092
Phone N U74140DL2015PTC286052
e Number  : 0120-4166442, 0120-4215026

Abas';g:tl)meé\t of Services: In the event of absenteeism without sanctioned leave for a period of 7
an 4 “ée ays (including weekly offs and holidays) It will be assumed that you have voluntarily
abandoned your employment without giving notice or payment of pay in lieu thereof.

Termination without compensation: Notwithstanding anything contained in this Offer Letter, your

employment is liable to be terminated without notice and without payment of notice pay:

A. If you fail, refuse or neglect to carry out any duty or duties assigned to you by the company.

B. If you are found guilty of any fraud, insubordination or misconduct whether in the course of
performance of your duties or otherwise. .

C. If you are found unfit to be entrusted with responsible work commensurable with your position,
of any misconduct, moral turpitude etc.

D. For loss of confidence in you by the company due to act of commission or omission on your

part. _
E. If you commit any breach of any of the terms and conditions of this Offer Letter.

Tax Liability: The liability of all taxes which become applicable upon you as per the tax laws of the
country during your employment with the Company shall solely be borne by you.

Confidentiality of Information: During your employment and for a period of three (3) years thereafter,
you shall not to divulge to any third person, any confidential information which would impair the image
and business of the Company. For the purpose of this clause, confidential information includes knowledge
repository, reports, technology, expertise, R&D activities or any business plans of the Company.. In case
it is established that the confidential information is passed on or disclosed in any manner the Company
will have the right to terminate your services without assigning any reason and without any
compensation thereof and shall also be authorized to recover all damages suffered by the Company from

you, if any. ;
Confidentiality of Salary Information:
a. Your salary package is based on, besides your overall experience level in Digital Marketing

Industry, your educational qualifications and the experience and knowledge level assessed at
the time of selection, particularly in the skill sets relevant. Therefore, the salary package
offered to you is peculiar and personal to you. Any comparison of the same with the salary
packages of other employees, based purely on the total experience level in the Digital

Marketing Industry, may be unrealistic and misleading.

b. You are required to strictly maintain the secrecy of and ensure that you do not divulge or
communicate in any manner, any information regarding your remuneration/terms of
employment, to any other employee of the Company except to your Reporting Manager.

c. In a similar way, when deputed to work/interact at the client site, you are expected to maintain
full confidentiality regarding your salary packages, and must not discuss or disclose the same
to any member of the client staff, in the interest of maintaining and promoting good and
ethical functional business relations with the clients of the Company.

Whole Time Employment: You are required not to engage yourself in any other gainful or commercial
employment, business or activity, part-time or full-time, directly, indirectly, or simultaneously, as long as
you are employed with the Company. Or engage yourself directly or indirectly, in any other profitable
business connected with the dealings or activities of the Company in any way. Any action to the contrary
would render your services liable for termination, notwithstanding any other conditions in this Offer

Letter.

Inventions / Innovations Rights: The Company reserves its right of ownership on any innovations
inventions / discoveries / products made / developed during your employment with the Company and you
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MYWISH MARKETPLACES PRIVATE LIMITED
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/—' .
agree that you will not have any claims on the said innovations / discoveries, etc. The _product also
comprises the knowledge repository/ artifacts produced during your stay within the organization.

Transfer of Works, Inventions and Trade Secrets Rights: As a consequence of the direct, indirect,
implicit or explicit tasks that you will perform during your employment with the Company, as well as
under the concrete instructions received from the Company and / or under the Company’s polici_gs a}nd
practices, you recognize that the activities can imply, as your own initiative or as the Company’s initiative
to develop Works, Inventions and Trade Secrets. In this scenario, you understand that the Company will
provide you with the required means for such purposes. In addition to the aforesaid, you understand that
you will have access to Company'’s proprietary information and, therefore, you will acquire knowledge to
which you would not have had access without having been employed by the Company.

By means of this Offer Letter, and in consideration to the benefits and remuneration received under your
employment, you shall transfer to the Company, the title of all the Works, Inventions and Trade Secrets
Rights that you may make, create, develop or discover during the term of your employment to the
)  maximum extent permitted by applicable Laws in India and the entire world. The transfer is made on a

permanent and exclusive basis; this implies the right to transfer and licence the Works, Inventions and

Trade Secrets rights to third parties, worldwide, and during the entire period of protection established by

the Law to the right in question. i =
It is understood that the transfer is made for any purpose, use, shape, media, procedure or system of the

Works, Inventions or Trade Secrets exploitation, including analog and digital media.

You further agree that the:above assignment of Works, Inventions and Trade Secrets rights, shall not
revert back or be deemed to lapse, even if the Company or its successors or assigns do not use or exploit

the same within 1 year of such transfer.

For the purposes of this clause: g

“|ndustrial and Intellectual Property Rights” means any rights recognised under intellectual property Laws

(authorship rights, related rights and any other sui generis rights), as well as any rights recognised in

Industrial Property legislation (patents, ‘brands, utility models, industrial and/or artistic sketches and

models, topographies of semi-conducting products and any other similar rights);

“Works, Inventions and Trade Secrets” shall include any the creations and other objects and services that

;an be protected by the Laws of intellectual property, industrial property, and Laws applicable to know-

ow. ’

Deputation: Although your initial place of work is nominated as New Delhi Capital Region, you may be
deputed to work at any one of the other locations of the Company, or any of their client sites globally, as

and when considered necessary, solely at the discretion of the Management. '

Non Solicitation: During the term of your employment with the Company and [

years the(eafter you shall will not, except through a public advertiseanen{, direzglryl/ao:')(iar?o?i(rjecc):l3 (stglri?:'et)
offer for hire, hire for employment or work with, on a part-time, full-time or any other basis othe?!’th "
behalf of the Company. Dispute Resolution: In the event of any dispute arising out of this Off Largton
the dispute shall be resolved amicably within thirty (30) days from the date of dispute. H Sver, any
unresolved dispute may be referred for arbitration as per the provisions of the Indpian A quvet\:{er, e
Conciliation Act, 1996 and any rules and/or amendments made thereto. The arbitration el Shall e
final and binding on both the Parties. The seat and venue for arbitration shall be Noid ity
India and the cost of arbitration shall be borne equally by the parties. oida, Uttar Pradesh.

Governing Law: This Offer Letter shall be governed by the law i
et sof India. T i
Pradesh shall have the exclusive jurisdiction over all disputes or claims arisirrlwz co(LL;rct)Sf ?rtisNg?f:'r Eétt?;r

| accept the above terms and conditions of service.
Name: Naveed Ahmad
Date: 26/12/2022 Signature:

Al _ oo Drivnto L f‘nnﬁ‘;lv:-.;:a.‘u..l
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Structure

Annexure B - Salary_.

Annexure-Salary Structure

| —
DESIGNATION: As

sistant Relationship Officer - Sales Department (w.e.f. date

of Jolning l.c. 26th- December -20272)

e —
galary Components Monthly In Rs. Annual In RS,
ic Sal

i 10,000 1,20,000

HRA 4,986 59,832

Bonus Allowance ‘833 9,996

Gross Total (A) 15,819 ] 1,89,828

PF(Employee Contribution) 1,200 14,400

ESIC (Employee Contribution) 119 1,424

Net in hand 14,500 —”‘/_—];,_7&8%____/_.—-—
Retirals(B) //

Employer's Contribution in P.F. 1,200 14,400

Gratuity 480 5,760

’://r——?/é//:///'/
117,499 2,09,988
ployee. CTC

Cost to Company(A)+(B)
y the em

solely b
ies and practices.

ny polic

jon will be borne

ability arising out of compensat
as per compa

Note: Any personal Tax li
atuity as well which is to be paid

includes the provision of gr

e —

ntial only to you. This should not be shared

ation details are personal and strictly confide

Your compens :
n other than your reporting manager and HR.

M any perso

ployees]: You shall be eligible
ual performance review on the
mount shall be divided

nked incentives [only for sales and marketing em
for performance pased incentives which shall be determined in your ann
basis of the targets assigned to you by the Company.The payout of the Incentive a

over a period of 12 months.

pPerformance li

Employee Signature

Date: 26/12/2022
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“’ Thirk Smart Solutions
Pk Mo, 55, A%Elar,
Magarjura Wik, Panggziunia
Hydaratad- 300052
| i) )
Fh: 04020033 5359

’ Smartedqe IT Services | Pvi Lic ,
l' HydrabadOf fcn:

Date: 14" Doiober 2022

To,

M. Saidy Tawhead
Srinagar.

Daar Mr. Saidy Tawheed,

Re: Offer of Employment

Wa are plaasad to offer you the position of “Ul/fUx Developer And Digltal Ma(lk-eufr‘; with us and your work lo_catmn weill
be Srinagar (Remote) and your reporting office base Iocation will be Hyderabad offize, with a start date from 26th

September 2022 Smartedge
Solutionswould Eke to offer you the position with a CTC of Rs. 3,00,000/- par annum [Fixed Remuneration Breakup 2

tabulated in Annexure) and you will be eligible for asalary revision to Rs.3,50,000 par annum on successful completion of

your period of 6 months with the compary.
Your Probationary pariod i Six (5) months from your start date. The offer will be subjact to review post your probation
pariod of six months based on your performance, company and gobal market conditions. Youwillnot be eligibls for

lzavesduring the probation pariod.

We have attached a Service Agreement for you 1o sign and return fo ws, before your stanling date. The Service
fAgreement contains your tems of employment and ganeral resporsibilities

To formally accept this offer please acknowledzs in writing by sgning amd retursing the record copy of this [etter, ako
confirmyour start date

We Iooking forvard to joining 15 bt pleace do not hedtate to contart us if you b oty guestions

Yousrs géncezely,

Sees PErUgY
Deertor

e

Smartedge Soltions Ltd, Carparate HO5% Floor, First Central 20, Lskeside Drive, Park Royal, Londan— NV/10 70, ,ﬁ wear
Regiatered in UK Na: 5413628, VAT: 850603430, wrarwe.sm artedgesnlutians.co.uk, Tek: +22/0)20 300 48572 &"" G—
Faoce44{0) 2071835 822, Emai: contod @smartedg malutions c.uk , OFFICES in- Germany [india] Romania] UK el
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“dn response to you Job apphcanon & subsequem lntervlew we are pleased to offer you a
,Flutter Developer" effective from

vwww.clusttech com
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CAREER COUNCELLING AND PLACEMENT SESSIONS
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